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1. HEJIX U 3AJAYU OCBOEHUSA TUCIMITJINHBI

1.1|L]enu: coBepIEHCTBOBaHHE KOMMYHHKATUBHOW M MEXKKYJIBTYPHONH KOMITETCHIMH KaK CIOCOOHOCTH U TOTOBHOCTH K
po¢eCCHOHANBHON AEATENILHOCTH U K aIeKBATHOMY B3aHMOJICHCTBUIO B CUTYAIUSIX MEXKKYJIbTYPHOTO OOIIEHUS.

1.2|3a0auu: - coBepIIeHCTBOBaHUE KOMMYHUKATHUBHBIX YMEHHUI YCTHOTO U MUCBMEHHOTO JICJIOBOTO OOICHHS HA
HWHOCTPAHHOM SI3bIKE, HEOOXOAMMBIX JUIS aKaIleMU4ECKOro 1 Npo(ecCHOHaNILHOIO B3auMOICHCTBUS;

- popmMupoBaHUEe YMEHUH BBIIOIHATD MEPEBOT MPOPECCHOHATIBHBIX TEKCTOB ¢ HHOCTPAHHOTO (-bIX) Ha
rOCY/aPCTBEHHbIH 3bIK U 00pATHO.

2. MECTO JUCHUIIIMHBI B CTPYKTYPE OOII

Huka (paznen) OOIT: b1.0

2.1|TpeGoBaHus K NpeABAPUTEILHOI NOArOTOBKE 00y4a0LIerocs:

2.1.1|TIpeAnIecTBYIOUIMM IS M3Y4SHHS TUCHUIIUHBI SBISIETCS AUCUUILTHHA «THOCTpaHHBIH S3bIK» HA MPEABIIYIIEM YPOBHE
00pa3oBaHMsI.

2.2|IucuunIMHbI M NPAKTHKH, /IS KOTOPHIX OCBOEHHUE TaAHHOI AUCHUILIMHBI (MOIYJIs1) HEO0X0AMMO KaK
npeaecTBylouiee:

2.2.1|BbInojHEeHUE U 3alUTa BBITYCKHOM KBaTH()HUKAIIMOHHON pabOThI

3. KOMIETEHIIUY OBYYAIOIEIOCSI, ®OPMHUPYEMBIE B PE3YJIbTATE OCBOEHUS1 1Y CLIAIIJIMHbBI
(MOJLYJIST)

YK-4: Cnioco0eH npuMeHATH COBpeMeHHble KOMMYHMKATHBHbIE TEXHOJIOTMH, B TOM YHcJie HA HHOCTPaHHOM(BIX) A3bIKe(aX),
JJISl aKA/IeMHY€eCKOro U Mpo¢)ecCHOHAIBHOTO B3aNMO/1el CTBUS

HN-1.YK-4: leMoOHCTPHPYeT MHTeIPATHBHbIE YMEHHs1, HEO0X0JUMBbIe /1151 HAIIMCAHNS, NHCbMEHHOI'0 IepeBoa H
peJaKTHPOBAHMS PA3IMYHBIX aKaJeMHYECKUX TeKcToB (pedepaTos, 3cce, 0030poB, cTaTei U T.1.)

- 3HaeT OCHOBHBIE NI€PEBOAYECKUE TPaHCHOpMaUU

- yMEeT BBINOIHATH NepeBo]] MPo(eCCHOHATBHBIX TEKCTOB U PEJAKTHPOBAHNE PA3INIHBIX aKaJEMHIECKHX TEKCTOB C HHOCTPAHHOTO
(-bIX) Ha TOCYAAPCTBEHHBIH 3bIK U 0OPAaTHO

- BIIaJieeT OCHOBAaMHM T€XHMKH IePEBOa U PEIaKTHPOBAHUS

HN-2.YK-4: [IpencraBisieT pe3yabTaThl aKaleMU4eCcKOi U MpodeccHOHATbHOM e TeJbHOCTH HAa PAa3INYHBIX HAYYHBIX
MepONpPHUSTHAX, BKJIIOYAS MeKIyHAPOIHbIE

- 3HAaeT OCHOBBI HAITMCAHUS HAyYHBIX JOKJIA0B, cTaTeil Ha VS

- yMeeT MPEeACTaBIATh Pe3yIbTaThl aKaIeMUIECKOH 1 MPOoheCCHOHANBHOM AeATEIBHOCTH Ha PA3INYHBIX HAYYHBIX MEPONIPUATHSX,
BKJIIOYasi MEXAYHAPOIHbIE

- BJIaIeeT HaBBIKAMH MYOJIMYHOTO BHICTYIIIICHUS

N-3.YK-4: leMmoHCcTpHpYeT HHTerpaTHBHbIE yMeHHs1, He00X0AuMbIe 1151 3P PeKTUBHOI0 YUacTHsI B AKAleMUYEeCKUX H
npogdeccuoHAIbHBIX THCKYCCHSX.

- 3HAeT TEPMHHOJIOTUIO Ha HHOCTPAHHOM SI3bIKe JUIS 3()(HEKTHBHOTO yJacTHsI B aKaIeMHUYECKUX U MPO(ECCHOHATBHBIX IUCKYCCHSX.
- YMEET rpaMOTHO U CBA3HO (POPMYJIHPOBATH BHICKA3bIBAHUS B aKaIEMUYECKUX U MPO(HECCHOHATIBHBIX JIUCKYCCHSIX.
- BJIaIeeT METOJaMU KOMMYHUKALUH TSI yIacTHS B aKaJIeMUIECKUX U IPO(HECCHOHATBHBIX AUCKYCCHSX.

YK-5: Cnioco0eH aHAJIU3HPOBATH H YYUTHIBATL Pa3HO00pa3ue KyJIbTYP B Ipoliecce Me:KKY/IbTYPHOI0 B3auMojeiicTBus

N-1.YK-5: AnekBaTHO 00bsICHSIET 0COOEHHOCTH NMOBeAeHHsI M MOTUBALMH JI0/leiil pa3JIMYHOr0 COUATBHOIO U KYJbTYPHOIO
NMPOUCXO0KAEHUS B NMpolecce B3aNMO/IeiiCTBHSA ¢ HUMH, ONMUPASACh HA 3HAHUS NPUYHH NOSIBJIEHUS COLUATBbHBIX 00bIYaeB H
pa3Jju4Mii B IOBeeHUH JII0/ieil.

- 3HAeT HOPMBI U KYJIbTYpHBIE 0COOCHHOCTH TTIOBEACHUS;
- yMeeT aJieKBaTHO oOmarses Ha VS B COOTBETCTBIM C HOpMaMH MIOBE/ICHUS;
- BlIajieeT yMeHus MU o01eHus Ha 51,

N/I-2.YK-5: Biaageer HaBbIKaMH CO3/IaHUS HeTUCKPHUMHUHAIMOHHOI cpe/ibl B3aUMOAECTBHSA NPH BbINOJHEHUU
npogeccuoHaJBLHBIX 32124

- 3HaeT (YOPMBI B3aUMOACHUCTBHS B YCIOBUIX HEJUCKPUMHHAIIMOHHON Cpebl;
- yMEeT HCIOJIb30BaTh (POPMBI B3aUMOJCHCTBHUS B YCIOBHUAX HEAUCKPUMHHALMOHHOM CPebI;
- BJIaJIeeT HaBbIKAMH CO3/IaHHsI HEIMCKPUMUHALIMOHHON Cpeibl B3aUMOIEHCTBUS MPH BIIIOJIHEHUHU NMPO(ECCHOHATIBHBIX 3a/1a4.




4. CTPYKTYPA U COJIEP’KAHME JUCIUIIMHBI (MOY.JIsT)

nJ-2.YK-5

Kon HaumenoBanue pasneos u TeM /Buj | Cemectp / | Haco | Komneren- | JIuteparypa | Hure | Ilpumeuanue
| 3anaTHs 3angrus/ Kvpc U DAKT.
Pazgen 1. Conepixanne npakKTHYeCKHX
3aHATHI M CAMOCTOSITEILHON PadoThI
1.1 Monynb 1: Master's Degree (Master's 1 2 NA-1.YK-4 [JI1.1J12.1 JI2.2 0 Huckyccust
Programm, a Second Cycle of Higher nJ-2.YK-4 J2.3
Education, Master's Degree) /TIp/ Ua-3.YK-4
na-1.YK-5
na-2.YK-5
1.2 Monynb 1: Master's Degree (Academic 1 2 UA-1.YK-4 |JI1.1J12.1 J12.2 0 Huckyccus
System: History of Academic Degree, Ua-2.YK-4 J12.3
The Oldest Universities) /TIp/ WUI-3.YK-4
na-1.YK-5
na-2.YK-5
1.3 Mognyne 1: Master's Degree (Digital 1 2 UA-1.YK-4 |JI1.1J12.1 J12.2 0 |duckyccus, Tect
Education: Distance Learning, Academic HU-2.YK-4 J2.3
Mobility) /TTp/ na-3.YyK-4
na-1.YK-5
na-2.YK-5
1.4 Monyne 1: Master's Degree (Master's 1 40 NI-1.YK-4 [JI1.1J12.1 JI2.2 0
Programm, a Second Cycle of Higher Na-2.vyK-4 J12.3
Education. Academic System. Digital Ua-3.YK-4
Education) UA-1.YK-5
Na-2.YK-5
BrimosHeHHe TEeKCHKO-TPaMMaTHYECKUX
ynpaxHeHuid. UteHue u nepeBosn
TEKCTOB.
1.5 Monynb 2: Business Skills 1 2 UA-1.YK-4 |JI1.1J12.1 J12.2 0 Huckyccus
(Communication Skills: Small Talk, Time UA-2.YK-4 J12.3
Management, English Business Etiquette) Ua-3.YK-4
na-1.YK-5
Mp/ na-2.YK-5
1.6 Monymns 2: Business Skills (Soft Skills: 1 2 Na-1.YK-4 [JI1.1J12.1 JI2.2 0 Huckyccus,
Case Study, Business Relationships, Ua-2.YK-4 J12.3 Kelc-3a1aua
Team Building) /IIp/ nJ-3.YK-4
na-1.YK-5
na-2.YK-5
1.7 Monymns 2: Business Skills (Public 1 2 Na-1.YK-4 [JI1.1J12.1 JI2.2 0 Huckyccust, Tect
Speaking and Presentation Skills: Ua-2.YK-4 J12.3
Participating in a Conference, Effective nJ-3.YK-4
Presentations, Presentation Skills) /TTp/ Ua-1.YK-5
na-2.YK-5
1.8 Monyns 2: Business Skills 1 40 Na-1.YK-4 [JI1.1J12.1 JI2.2 0
(Communication Skills. Soft Skills. Ua-2.YK-4 J12.3
Public Speaking and Presentation Skills) nJ-3.YK-4
na-1.YK-5
BBINOIHEHHE JTEKCUKO-TPAMMATHIECKHX WJ1-2.YK-5
ynpaxHeHuH. UTeHue u nepeBos
tekcToB. /Cp/
1.9 Monyns 3: Business English (Business 1 2 UA-1.YK-4 |JI1.1J12.1 J12.2 0 Ponesas urpa
Ethics: Meeting People, Telephoning, Ua-2.YK-4 J12.3
Business Meetings, Negotiations) /ITp/ Ua-3.YK-4
na-1.YK-5
na-2.YK-5
1.10 Monyns 3: Business English (Business 1 2 Na-1.YK-4 [JI1.1J12.1 JI2.2 0 IIucemeHHbIE
Correspondence: Business Letters, Emails Ua-2.YK-4 J12.3 paboThI
& Fax Messages, Business Documents & HU-3.YK-4
Contracts) /TIp/ Ua-1.YK-5




1.11 Mogayis 3: Business English (Applying For 2 Ua-1.YK-4 |JI1.1J12.1 JI12.2 IIncemenHbBIE
a Job: Resume / Cover Letters, A Job WUa-2.VK-4 J12.3 paboTsl,
Interview, Applicaton Forms, Getting a nJ-3.YK-4 JUCKYCCHS, TECT
Job) /Mp/ na-1.YK-5

nJ-2.YK-5

1.12 Monyns 3: Business English (Business 44 UA-1.YK-4 [JI1.1J12.1 JI2.2
Ethics. Business Correspondence. Ua-2.YK-4 J12.3
Applying for a Job) nJ-3.YK-4

na-1.YK-5
BBINOIHEHKE JTIEKCHKO-TPAMMATHYECKHUX WJ1-2.YK-5
ynpaxHeHui. UTeHne U nepeBoj TEKCTOB.
/Cp/

1.13 International Learning (International 1 UA-1.YK-4 [JI1.1J12.1 JI2.2 Juckyccust
Communication, Forms of WUa-2.VK-4 JI2.3
Communication) /ITp/ Na-3.yK-4

na-1.YK-5
nJ-2.YK-5

1.14 Miscommunication (Pronounciation, 1 UA-1.YK-4 [JI1.1J12.1 JI2.2 Huckyccust, Tect
Grammar, Word Meaning, WUa-2.VK-4 J12.3
Pragmalinguistic and Sociopragmatic nJ-3.YK-4
Errors) /TIp/ Ua-1.YK-5

nJ-2.YK-5

1.15 Intercultural Transitions (Culture, Cultural 1 Na-1.YK-4 (JI1.1J12.1 J12.2 Huckyccus,

Shock, Cultural Adaptation) /TIp/ Ua-2.YK-4 J12.3 ITucbmeHHbIC
nJ-3.YK-4 paboTh
na-1.YK-5
nJ-2.YK-5

1.16 My Research (Research Paper, Abstract of 3 UA-1.YK-4 [JI1.1J12.1 JI2.2 IIncemennsie

a Scientific Work) /TIp/ Ua-2.YK-4 J12.3 paboTsl,
HUJ-3.YK-4 Mpe3eHTalus
na-1.YK-5
nJ-2.YK-5

1.17 Intercultural Learning. Research. 55 UA-1.YK-4 [JI1.1J12.1 JI2.2
na-2.yK-4 J12.3

BBbINOIHEHHE JTIEKCHKO-TPAMMAaTHYECKHX WJ-3.YK-4

yupaxueHuit. UreHue, epesoi u WA-1.YK-5

pebepupoBanue TekcToB. Hanncanue WJ-2.YK-5

aHHOTaluUl K Hay4yHbIM cTaThaM. /Cp/

Pa3pen 2. IIpome:kyToyHas aTrecTanus

(3x3aMeH)

2.1 ITonroroBka K 3x3aMeny /Jk3aMeH/ 34,75 | UA-1.YK-4 [JI1.1J12.1 JI12.2
na-2.yK-4 J12.3
nJ-3.YK-4
na-1.YK-5
nJ-2.YK-5

2.2 Kontpons CP /KCPATT/ 0,25 | UO-1.YK-4 |JI1.1J12.1 J12.2
na-2.yK-4 J12.3
nJ-3.YK-4
na-1.YK-5
nJ-2.YK-5

2.3 KonTakthas pabora /KoHcOK/ 1 UA-1.YK-4 [JI1.1J12.1 JI2.2
na-2.yK-4 J12.3
na-3.YK-4
na-1.YK-5
nJ-2.YK-5

Paznean 3. [IpomesxkyTouHas aTTecTALUS

(3auér)

3.1 ITonroroBka k 3auéry /3a4ér/ 8,85 | UA-1.YK-4 [JI1.1J12.1 JI2.2
na-2.yK-4 J12.3
nJ-3.YK-4
na-1.YK-5

WJI-2.YK-5




3.2 Konrakrnas pabora /KCPATT/ 1 0,15 | UA-1.YK-4 [JI1.1J12.1 J12.2 0
na-2.yK-4 J12.3
na-3.yK-4
Na-1.YK-5
NA-2.YK-5

5. ®OHJ OHEHOYHBIX CPEJICTB

5.1. IlosicHuTeILHAS 3aNIMCKA

1. Ha3znauenue goHia OLeHOYHBIX cpeacTB. OLEHOYHbIE CPEICTBA MIPEJHAa3HAYEHBI JJIs1 KOHTPOJIS M OLIEHKH 00pa30BaTeNIbHBIX
JOCTHKEHHH 00y4alomMXcsl, OCBOMBIINX MPOrpaMMy YaeOHOH TUCIUIIIMHBL « IHOCTPaHHBIH S3bIK U MEKKYIbTYpHAS
KOMMYHHKAIIUD).

2. @oHJ OLIEHOYHBIX CPEJCTB BKIIIOUAET KOHTPOJIbHbBIE MaTepHalIbl Ul IPOBEJCHHS TEKYILEro KOHTPOJIS B (hOpMe TECTOBBIX 3aaHui,
Keiic-3a/1auu, IUCKYCCUH, POJIEBBIX UI'P, IPE3CHTALNH, TICEMEHHBIX Pad0T, IPOMEXYTOUHOI aTTecTanuy B JopMe 3a1aHHH K 3a4eTy U
9K3aMEHY.

5.2. OueHo4HbIe CpPeACTBA AJIsl TEKYLIEro KOHTPOJIs

BxoHO# KOHTpOIBL (pUMEpHOE 3a/IaHKe)

1. He at the weekend, he spends time with his family.
1 doesn’t work

2 don’t work

3 work

4 works

2. He played tennis yesterday but he
1 doesn’t win

2 didn’t win

3 don’t win

4 win

3.1 for a manager with a lot of experience in finance at the moment.
1 was looking

2 looked

3 look

4 am looking

4. I can start work at 7:30, 8:30 or 9:30. I'm really glad I can work
1 friendly boss

2 flexible hours

3 high salary

4 company car

5. Her job has a lot of . She goes to a different country every month!
1 travel opportunities

2 high salary

3 job security

4 company car

6. 'paMMaTHUYeCKH BEPHO JIM TIOCTPOCHO mpeioxkenne: Mary felt angry and frustrated when she hears accusations against her.
Bepuo/HepepHo

7.1 ... him since childhood.
1. am knowing

2. have known

3. knew

4. know

Kpurepun oneHku:
Crynent Bomonana 84-100% 3amaHuil «OTIMYHOY, TOBHIIIEHHBIH YPOBEHD
CryienT BeImoNHUI 66-83% 3a/1aHU#i «XODOIIOY, MOPOTOBEIM VDOBEHB




Crynent BoionHuI 50-65% 3a1aHuii «y10BIETBOPUTEILHOY, IOPOTOBBIN YPOBEHb
CryneHt BoimonHuI MeHee 50% 3a1aHuil «HEeyI0BICTBOPUTEILHOY, YPOBEHb HE cQOPMUPOBAH

1 CEMECTP
Texyuwmii KOHTPOIb 1
Tecr (TIpumepHbIe 3aaaHuUs)

1. Beibepute moaxosiiee oTHocurensHoe Mectonmenue: The principal of Ridgecrest High School, had worked there for
over ten years, finally decided to retire.

BapuanTs! 0TBETOB:

1. which

2. who

3. where

4. when

2. BeiOepute momxoasiiee oTHOCUTENbHOE MecTtonMenue: The park, the young girl held her birthday party, was demolished
to make room for an extended parking lot.

1. which

2. who

3. where

4. when

3. BriOepure Onu3koe o 3HaUEHUIO CI0BO K BblIeNIeHHOMY clIoBy: Because of the widespread damage done to the area by the
earthquake, the government declared a state of emergency.

1. impressive

2. novel

3. extensive

4. prolonged

4. BeibepuTe 011M3K0€ [0 3HAUEHHIO CIIOBO K BBIJICICHHOMY cJI0BY: Jonathon examined the data carefully but he still couldn’t figure out
the answer.

1. distinguished

2. transferred

3. evaporated

4. analyzed

5. Bribepure MpoTHBOMOIOKHOE IO 3HAUSHHIO CIIOBO K BbIICJICHHOMY clloBy: A frightening number of illiterate students are graduating
from college.

1. able to read and write

2. able to enjoy intramural sports

3. unable to pass an examination in reading and writing

4. inflexible

6. Beibepute BepHbIE COOTBETCTBHS

It means clear and fully expressed (explicit)

It means to take by choice (adopt)

It means to adjust (adapt)

It means meant though not plainly expressed (implicit)
It means an implied or indirect reference (allusion)

It means a false belief (delusion)

7. We went home. And watched TV. — 3T0 Ba 3aKOHYEHHBIX NIPEJIOKEHHS.
Bepno/HesepHo

Kpurepun onenku:

Crynent Boinonaun 84-100% 3apaHuil «OTIMYHO», HOBBILIEHHBIH YPOBEHb

Cryaent BemonHUN 66-83% 3amanuii «XOpOIIO», MOPOTOBEI YPOBEHB

Cryaent BbinonHun 50-65% 3ananuil «y10BIETBOPUTEILHOY, IOPOrOBbIA YPOBEHb

CryneHt BoimonHuI MeHee 50% 3a1aHuil «HEeyI0BIECTBOPUTEIBLHOY, YPOBEHb HE CQOPMUPOBAH

Texymuit KOHTPOIB 2
Tect (IIpuMepHble 3a1aHMsA)

1. BeibepuTe BepHBIE COOTBETCTBUS
TeMaTH4eckoe uccienoBanue (case study research)

cotpyanuniectBo (collaboration)
obrenuuenve (feamino)




Te3uc (abstract)
nonieBoe uccnenoBanue (field investigation)
mudposoe odpazosanue (digital education)

2. Pacrnonoxxure anropuT™M JSHCTBHI MPU HANIMCAHUU TE3KCa TOKIAI0B!
the research methods used (2)

the main conclusions (4)

the research focus (1)

the results of the research (3)

3. Each successful presentation has three essential objectives: the three Es - to educate, to entertain, to explain.
Bepno/HesepHo

4. You should be cautious while discussing with the Englishmen the subjects concerning the age, appearance and weight, personal
gossip, jokes that might offend, money, previous and current relationships, politics, religion, criticism or complaints.
Bepuo/HepepHo

. A "big thing" in business relationships is ...
. arespect

. a grand strategy

. asmile

. a caring

AW = W

6. When people meet in the United States, it is customary for them ... , which last about two to three seconds and allows enough time to
say “Nice to meet you”.

1. to bow

. to shake hands

. to clap on the shoulder

. to embrace

W N

. In early times distance learning was called as ... ?
. correspondence courses

. extracurricular courses

. digital courses

. learning courses

LN =

Kpurepuu oneHku:

Crynent Bomonana 84-100% 3amaHuil «OTIMYHOY, TOBHIIIEHHBIH YPOBEHD

CryzaeHT BoinonHUI 66-83% 3a1aHuil «Xopol110», IOPOroBbli ypoBEHb

Cryaent Bemonaun 50-65% 3amanuii «yI0BIETBOPUTEIHHOY, TOPOTOBBIA YPOBEHD

CryneHt BoimonHuI MeHee 50% 3a1aHuil «HEeyI0BIECTBOPUTEILHOY, YPOBEHb HE CQOPMUPOBAH

2 CEMECTP
Texymuit koHTpOIIB 1
Tect (IIpuMepHble 3a1aHNsA)

1. J. Thomas calls errors which occur when speech strategies are inappropriately transferred from one language to another
a) grammatical

b) syntactic

¢) pragmalinguistic

d) linguistic

2.J. Thomas calls errors which stem from cross-culturally different perceptions of what constitute appropriate linguistic behavior
a) sociopragmatic

b) pragmatic

¢) pragmalinguistic

d) linguistic

3. What error does a Russian speaker make when s/he says: “I congratulate you on the International Women’s Day”?
a) sociopragmatic

b) grammatical

¢) pragmalinguistic

d) linguistic

4. What error does a Russian speaker make when speaking over the phone:
- Can I talk to Dmitry? - I’'m listening.

a) sociopragmatic

bh) nrasmalinonistic




¢) pragmatic
d) linguistic

5. What error do Americans make when they invite Japanese guests to a social gathering and add to their invitation the phrase “Come if]
you want to”?

a) sociopragmatic
b) pragmatic

¢) pragmalinguistic
d) linguistic

6. What error do Chinese make if they forget to say “Thank you” when Americans give them gifts?
a) pragmatic

b) sociopragmatic

¢) linguistic

d) pragmalinguistic

. Match the terms with the definitions (according to Gass & Varonis’ classification).

. misunderstanding a. avoiding communication with the other person.

. communication break-off b. a simple disparity between the speaker’s and hearer’s semantic analysis of a given utterance.
. hon-communication c. ending a conversation, the continuation of which is not in the speakers’ best interests

. incomplete understanding d. recognition of a communication problem during the interaction

LN =

Kpurepun onenku:

Crynent Boinonuun 84-100% 3apgaHuil «OTIMYHO», HOBBILIEHHBIH YPOBEHb

Cryaent BemonHUN 66-83% 3amanuii «XOpOIIO», MOPOTOBEI YPOBEHB

Cryzaent Binonuun 50-65% 3ananuil «y10BIETBOPUTEILHOY, IIOPOrOBbIA YPOBEHb

CryneHt BoimonHuI MeHee 50% 3a1aHuil «HEeyI0BIECTBOPUTEILHOY, YPOBEHb HE CQOPMUPOBAH

Texymuit KOHTPOIB 2
Tect (IIpuMepHble 3a1aHNs)

1. Pacnonosxure 3Tarbl YCIEeIHbIX IEPEroBOPOB:
agreement (3)

suggestion (1)

confirmation (2)

counter-suggestion(4)

2. Analysis, synthesis, generalization, systematization, classification belong to empirical methods.
Bepuo/HepepHo

3. Experimental learning, observation, case study method, questioning belong to mathematical and statistical methods.
Bepno/HesepHo

. Beibepure nmomxoasmuii Bapuant: CTaThbs MOCBSIICHA. ..
. The article deals with...

. The article is devoted to...

. The article discusses...

. The article reveals...

LN =B

. How can you interrupt politely?

. Could I come ask for clarification?

. Sorry to interrupt, but could I ask for clarification?
. Could you clarify?

. Could you clarify, please?

AW = W

6. Pacrioyioxute 3Tanbl MPe3eHTAIMU B IPaBHIBHOM MOPSIIIKE:
Come from one point to another (7)

Tell a short personal story (4)

Give a plan of the presentation (5)

Greet the audience (1)

Finish the presentation (8)

Set the rules (6)

Introduce the topic (3)

Introduce yourself (2)

7. Boibepute nomxonsuuii Bapuant: O0IacTh HCCIeT0BAHUS
1. source of information
2 field of studv




3. field of information
4. source of field

Kpurepun onenku:

Crynent Boinonuui 84-100% 3apaHuil «OTIMYHO», HOBBILIEHHBIH YPOBEHb

Cryaent BemonHUN 66-83% 3amanuii «XOpOIIO», MOPOTOBEI YPOBEHB

Cryaent Bbinonuui 50-65% 3ananuil «y10BIETBOPUTEILHOY», IOPOrOBbIA YPOBEHb

CryneHt BoimonHuI MeHee 50% 3a1aHuii «HEey0BIETBOPUTEILHOY, YPOBEHb HE CQOPMUPOBAH

Ouenounoe cpenctso "Ponesas urpa"

ITpumepHble TeMbL

1. Tema (mpobnema) «At the Hotel»

Konnennus urpsl: The guest is telephoning the hotel’s manager and is complaining about his apartment.

Pomu:

a) a guest;

0) a hotel’s manager.

O>xuziaeMblil pe3ynbTaT — MHCLIEHUPOBKA Oece/ibl OpraHu30BaHa U PEICTaBIEHa B COOTBETCTBUM C CUTYyalLel OOLIeHHs.

2. Tema (mpobnema): «Food and Entertaining»

Konuenmust urpst: You are managers in a company. You meet to discuss how to entertain a group of six foreign visitors. Discuss your
ideas and decide on the best way to entertain the visitors.

Ponu:

a) amanager;

6) a manager.

OskuiaeMbIil pe3yibTaT — HHCIIGHUPOBKA Oece/ibl OPraHn30BaHa U MPE/ICTABICHa B COOTBETCTBUH C CUTYallel OOLICHHS.

3. Tema (npobnema) «At a Trade Fair»

Konuenmust urpsi: The Sales conversation between a store manager and a manufacturer about product’s details.

Pomu:

a) a store manager;

6) a manufacturer.

Oxunaemslii(e) pe3ynbTar(bl) — HHCIICHUPOBKA Oece/lbl OpraHM30BaHa U MPEJICTaBlIeHa B COOTBETCTBHUH C CUTYyalMeit 0OIeHuS.

4. Tema (mpobnema) «Dealing with problems»

Konuenmus urpst: An office worker in a car-hire firm wants to start work later in the morning, but the manager does not agree.
Poinn:

a) a manager;

6) an office worker.

OxuIaeMblil pe3ysibTaT — MHCLEHUPOBKa Oece/[bl OpraHu30BaHa U IPEJICTaBlIeHa B COOTBETCTBUY C CUTYyauueil oOmeHus.

5. Tema (npobnema) «Participating in discussion»

Konuenmums urpst: You are taking part in a marketing meeting to discuss the launch of a new range of biscuits and how to promote it.
Pomu:

a) an advertising manager;

6) an advertising manager.

O’kuiaeMblil pe3ynbTaT — HHCIIEHUPOBKa Oece/ibl OpraHn30BaHa U MPEICTaBIeHa B COOTBETCTBUH C CUTyalel OOIIeHHs.

6. Tema (npobnema) «Presenting your company»

Konuenumst urper: Take it in turns to show each other around your company. Say what happens in each area and what is happening now.
Pomu:

a) a representative of company Nel;

0) a representative of company No2.

O’kuiaeMbIil pe3yibTaT — HHCIIGHUPOBKA Oece/ibl OPraHn30BaHa U MPE/ICTABICHa B COOTBETCTBUH C CUTYallel OOLICHHS.

7. Tema (npobnema) «Making arrangements»

Konnennus urpsl: The Managing Director calls a customer to arrange a meeting next week. The Managing Director suggests a time and
date. The customer agrees.

Pomu:

a) a managing director;

0) a customer.

O’kuIaeMslIil pe3yIbTaT — MHCIIEHHPOBKA Oeceibl OPraHM30BaHa U IPEACTABICHA B COOTBETCTBUH C CHTYAaIlell OOIIeHHS.

8. Tema (npobnema) «Identifying problems and agreeing action»
Konnenuus urpel: Two managers in the same department have a problem with an employee, Ken Darby. They meet to discuss what to
do.




Pomu:

a) a manager;

6) a manager.

O>kuiaeMblil pe3ynbTaT — HHCIIEHUPOBKa Oece/ibl OpraHn30BaHa U MPEACTaBIeHa B COOTBETCTBUH C CUTYyalLlel OOIIeH s

9. Tema (npoGnema) «Interview skills»

Konnenuus urpst: A director of a well-known group of travel agents is looking for someone to manage the sales office in Tokyo, Japan.
Pomu:

a) a director;

0) a candidate for the job.

O>xuziaeMblil pe3ynbTaT — MHCLIEHUPOBKA Oece/ibl OpraHu30BaHa U MPEICTaBIEeHa B COOTBETCTBUM C CUTYyalel OOLIeHHs.

Kpurepun onenku:

Orenka "oTiuuHO": JIeMOHCTPUPYIOT XOPOIINE HABBIKK U YMEHHS CBOOOHOTO PEUEBOT0 B3aUMOICUCTBHS C MAPTHEPAMH: YMEIOT
HayaTh, OJIEPKaTh U 3aKOHYUTH Oecelry; COONI0al0T 0UepENHOCTh IPU 0OMEHE PEeIUIMKaMH; BOCCTaHABIMBAIOT Oecely B ciydae
c00s1; SIBIISIOTCSI AKTUBHBIMU, 3aMHTEPECOBAHHBIMHU COOECETHUKAMMU; COOIOAAI0T HOPMBI BEXKIMBOCTH. Y MEIOT SMOLIMOHAIBLHO
n300pa3uTh XapakTep, HACTPOCHUE, YYBCTBA UCIIOJIHAEMOI'O Ieposi B Pa3IMUHBIX CUTYALHAX; Y HOTPEOIISIOT CI0XKHbIE
rpaMMaTHYeCKUEe KOHCTPYKIUK B peur; JlonyCcKaroT He3HAUUTENIbHbIC TPaMMaTHYeCKUe OINOKY; YTIOTPEOISIOT Pa3roBOpHbIC
(hopMyIIbl B COOTBETCTBHHU C CUTYalMEH OOLIEHNUSI.

Orenka "xoporio": JIeMOHCTPUPYIOT HABBIKK M YMEHHUS CBOOOIHOTO PEYEBOTO B3aUMOJICHCTBUS C TAPTHEPAMHU: YMEIOT HauaTh,
oJyIep kaTh (B OOJBIIMHCTBE CIIy4aeB) U 3aKOHUUTH Oecey; COOI0Aal0T 04epENHOCTD TPU OOMEHE PEITUKaMU; JEMOHCTPUPYIOT
HaJIM4Ke MPOOJIeMbl B TOHUMAaHUK COOCCEIHHUKA; HE BCETAa COOJIIOAI0T HOPMBI BEXKIIMBOCTH. Y MEIOT 3MOIIMOHAIBHO N300pa3uTh
XapakTep, HaCTPOEHKE, YyBCTBA HCIIOIHIEMOTr0 Teposi B Pa3IMYHBIX CUTYalUAX; YTIOTPEOISIOT B pe4r PEHUMYILECTBEHHO POCTHIC
MpeUIoKeHUs; JloImyCKaoT He3HAUUTEIbHbIE TPaMMaTHYECKUE OIINOKH; YTIOTPEOISIOT pa3roBopHbIie (OPMYIIbl B COOTBETCTBHU C
cuTyaluei oOLeHuSI.

Onenka "ynoBnerBopurenbHo": He SBIISAIOTCS akTUBHBIMU coOeceTHUKaM1; He MOTYT BOCCTaHOBHTH Oecelly B citydae c0os;
HCTIONB3YIOT HE3HAUYNTEIbHBIN 00bEM N3YUEHHO JICKCHKH; AOMYCKAIOT rPaMMaTH4YeCKUe OLINOKHY;

OneHka "HeyI0BIETBOPUTENBHO": SIBISIOTCA NACCUBHBIMU cOOECeTHUKAMMU; HE MOTYT MOJAJEPKaTh OOLEHHE; TOITYCKAIOT IpyObIe
rpaMMaTHYECKUE OIINOKH

OueHouHoe cpencTBo «Jluckyccus»

ITepeuens TeM 11 IPOBEAEHUS UCKYCCUU:

Monyne 1: Master's Degree (Master's Program, a Second Cycle of Higher Education, Digital Education: Distance Learning, Academic
Mobility) Mopyns 2: Business Skills (Communication Skills: Small Talk, Time Management, English Business Etiquette), Soft
Skills: Case Study, Business Relationships, Team Building)

Mopnyns 2: Business Skills (Public Speaking and Presentation Skills: Participating in a Conference, Effective Presentations,
Presentation Skills)

Monyns 3: Business English (Business Ethics: Meeting People, Telephoning, Business Meetings)

Monynsb 4: Business English (Applying For a Job: Getting a Job, Application Forms, A Job Interview).

Monyns 5: International communication.

Kpurepun onenku:

OreHka "oTaMYHO": CTYICHT MOKA3bIBACT INTyOOKHUH YPOBEHb 3HAHUIT TEPMHUHOJIOTHH Ha HHOCTPAHHOM SI3bIKE B 00bEME, HE00X0AMMOM
JUIS OCYILIECTBIICHNS! KOMMYHUKAIHM HA UHOCTPAHHOM s3bIKe;  (DOPMYJNHMPOBAHMS BHICKA3bIBAHUS B aKaIEMHUUYECKHUX U
npodeccnoHaIbHBIX JUCKYCCHAX; BIAAEHH METOAAMH KOMMYHHUKAIIUH M y9acTHS B aKaJAeMHUIECKUX B IPO(HECCHOHATBHBIX
JTUCKYCCHSIX.

OreHka "Xoporio": CTy/ICHT ITOKa3bIBACT XOPOILIUI YPOBEHb TEPMHHOJIOTMH HA HHOCTPAHHOM SI3bIKE B 00beMe, HEOOXOAUMOM ISt
OCYILIECTBIICHHUSI KOMMYHUKAIIUK HA HHOCTPAHHOM s13bIKe;  (hOpMYNHPOBAaHHS BHICKA3bIBAHUS B aKaJIEMUYECKHUX U
npodeccnoHambHBIX JUCKYCCHAX; BIAACHH METOAAMH KOMMYHUKAIIH AT y9acTHS B aKaJAeMHUIECKUX B TPO(HECCHOHATBHBIX
JTUCKYCCHSIX.

OreHka "y/IOBIETBOPUTENBHO": CTYJICHT TIOKa3bIBaeT 0A30BbIN YPOBCHb 3HAHUH TEPMHUHOJIOTHH HA HHOCTPAHHOM SI3bIKE B 00BEME,
HE00XOIMMOM JUIs1 OCYLIECTBICHUS! KOMMYHHUKAIIMK Ha HTHOCTPAHHOM $I3bIKe;  (DOpPMYJIMPOBAHUS BBICKA3bIBAHUS B aKaJJIEMUYECKUX U
npodeccnoHanbHBIX JUCKYCCHAX; BIAACHH METOAAMH KOMMYHHUKAIIH TS y9acTHs B aKaJAeMHUIECKUX B IPO(HECCHOHATBHBIX
JTUCKYCCHSIX.

Onenka "HeyIOBIETBOPUTENHHO" ! CTYACHT MOKA3bIBAET HEYJOBICTBOPUTENBHBIN YPOBEHb 3HAHUIN TEPMUHOIOTHH HA HHOCTPAHHOM
sI3bIKE B 00bEME, HEOOXOAMMOM JIJIsl OCYIIECTBICHHUS] KOMMYHHUKAIMW HA MHOCTPAHHOM $I3bIKe;  ()OPMYJIMPOBAHUS BHICKA3bIBAHUS B
aKaJeMUYeCKUX U MPO(ECCHOHATIBHBIX TUCKYCCUSX; BIAICHUS METOJIJaMH KOMMYHHUKALIUY ISl Y4acCTHsl B aKaJIEMUYECKUX U
podeccnoHaNbHBIX JUCKYCCHSAX.

Ouenounoe cpenctBo «Kefic-3amauay

ITpumepHbIe TeMbL

- Team Building. Working in a Team.

Konnenuus: B pamkax usydenus temsl « Team Building. Working in a Team» nepej cTyaeHTaMu CTaBUTCS IPOOJIEMHAs CUTYyaLus,
KOTOPY!O OHU JOJKHBI PEIIHTh.




Imagine that you are a member of the team which is expected to decide which location of the building project to sponsor:
- in the suburbs;

- in the country;

- in the center of the town

Use the expressions to argue in favour of your point:
I. Introducing an idea:

My personal feeling is that ...

Have you ever thought of ...?

We should consider ...

It would be a good idea if ...

In my view ...

I would argue that ...

It’s obvious to me/us that ...

II. Insisting on a point:

I don’t think we should dismiss this ...

I think this deserves careful consideration ...
There is a lot to be said for ...

I still think our first idea was the best.

II1. Suggesting an alternative:

There is another option ...

What about ... instead of ...?

Let’s look at something else.

Of course we could always ...

Kpurepun onenku:

OreHka "OTIMYHO": CTYJICHT CAaMOCTOSTEIbHO 0000IIaeT 1 OlIEHUBACT HH(POPMAILIUIO, TOJTYYCHHYIO HA OCHOBE MCCIICIOBAHHS
HECTaH/IapTHOW CUTYallMH; UCIOJIb3YET CBEACHUS U3 PA3JIMUHBIX HCTOYHUKOB, YCIIEIIHO COOTHOCS UX C MPEUIOKEHHOM cUTyaluei;
YMEeT HCIOJIb30BaTh (JOPMBI B3aUMOJICHCTBHUS B YCIOBUSX HEAUCKPUMUHALIMOHHOW CPE/IBL.

OneHka "xopowo": cTyIeHT criocobeH 060011aTh U OLEHUBATh HH(OPMALHIO, TOJYYEHHYIO Ha OCHOBE HCCIIEI0BaHUS HECTaHIapTHOM
CUTYAallUH; UCIIONb3YET CBEJCHUS U3 PAa3IMYHbIX HICTOYHUKOB, YCIELIHO COOTHOCS HX C IPEAJIOKEHHONW CUTyallueil; 4aCTUYHO
HCTONB3YeT (JOPMBbI B3aUMOICHCTBHS B YCIOBUSIX HEUCKPUMHHAIIMOHHOMN CPEIbI.

OneHka "yI0BIETBOPUTENBHO": CTYIEHT 0TYAaCTH criocoOeH 000011aTh U OLIeHNBATh HH(OpPMAIIHIO, TIOTYYEHHYIO Ha OCHOBE
WCCIICIOBaHUS] HECTAHJAPTHON CUTYAIMH; UCTIONIb3YET CBEICHHS U3 Pa3IMYHBIX HCTOYHUKOB, YCHEIIHO COOTHOCS (B MEHBIICH
CTEINEeHH) UX C MPEUIOKEHHOM CUTyaluei; YaCTUYHO UCIOJIb3YyeT (POPMBI B3aUMOICHUCTBHS B YCIOBUSIX HETUCKPUMHHAMOHHON
cpenpl.

OreHka "HeyJOBIETBOPUTENBHO": CTYAEHT HE CIIocOOeH 00001aTh U OLIEHUBATh HHPOPMALIUIO, ITOJYYCHHYIO Ha OCHOBE
HCCIICIOBAaHUS HECTAHJAPTHON CUTYAIMK; HE UCTIONB3YET CBEICHHS U3 PA3JIMYHBIX HCTOYHUKOB, HE COOTHOCHT MX C MPEJIOKECHHON
CUTYyallMeH; He UCIIONb3yeT GOPMbI B3aUMOICHCTBUS B YCIOBUSAX HEJAUCKPUMUHALIMOHHON CPE/Ibl.

OreHouHoe cpenctBo «IIpe3eHTanus»
Tembl mpe3eHTanuii:
- Presentation based on your research.

Kpurepun onenku:

OreHka "oTaMYHO": CTYICHT MOKa3bIBACT INTyOOKHUH YPOBEHb 3HAHUI TEPMHUHOJIOTHH Ha HHOCTPAHHOM SI3bIKE B 00bEME, HE00X0AMMOM
JUIS OCYILECTBIICHUS! KOMMYHUKAIIMM HA NHOCTPAHHOM SI3bIKE;  BJIAJICHUS OOLIEHHS HAa HHOCTPAHHOM S3bIKE; HABBIKAMHU
WCTIONB30BAHMUS TEXHOJIOTHH U 00ecedeH s KaueCTBEHHON BU3YaIH3alli HH(GOPMAIINH, IPEACTABICHHS JaHHBIX.

Onenka "XopoIo'": CTyIeHT OKa3bIBaeT XOPOLIN yPOBEHb 3HAHUI TEPMUHOJIOTHU HA HHOCTPAHHOM s3bIKe B 00beMe, He00X0AUMOM
JUTSL OCYILIECTBIICHHSI KOMMYHHKAIIMY HA THOCTPAHHOM SI3bIKE;  BJIAJICHUS OOIIEHNS Ha HHOCTPAHHOM SI3bIKE; HABBIKAMH
HCIIOJIb30BaHMS TEXHOJIOTUH JUIsl 0OecriedeHnsl KaueCTBEeHHON BU3yaln3alui HHGOPMALUK, IPEACTaBICHHUS JaHHBIX.

OreHka "y/I0BIETBOPUTENBHO": TIOKa3bIBaeT 0a30BbIi YPOBEHb 3HAHUI TEPMUHOJIOTMN Ha HHOCTPAHHOM SI3bIKE B 00beMe,
HEO0XOIMMOM JUIS OCYLECTBIICHNSI KOMMYHUKAlMM HA MHOCTPAHHOM SI3bIKE;  BJIAJICHUs OOILEHHUS HA HHOCTPAHHOM S3bIKE;
HaBBIKAMH HCIIOJIL30BAaHUS TEXHOJIOTHH AJIsl 00ecIeyeHUs] KaUeCTBEHHOM BU3yalu3anui HH()OPMAIIH, IPEACTABICHNUS JaHHBIX.
OrneHka "HeyJOBIETBOPUTENBHO": CTYAEHT ITOKa3bIBaeT HEY/JOBIETBOPUTEIIbHbIN YPOBEHb 3HAHUN TEPMUHOJIOIMU HA MHOCTPAHHOM
sSI3bIKE B 00beMe, HE0OXO0IMMOM JUTS OCYIIECTBICHHS! KOMMYHHUKALMH HA HHOCTPAHHOM SI3bIKE;  BJIaAEHHS OOLIeHHS HA HHOCTPAHHOM
SI3bIKE; HABBIKAMHU HCIIOJIb30BAHUS TEXHOJIOTHIT JIsl 00ecrieueH s KayeCTBEHHOM BU3yalln3aliyu HHGOPMAIMH, IPEeICTaBICHUS
JTAHHBIX.

5.3. Tembl nucbMEHHBIX PadoT (3cce, pedpepaThbl, KypcoBble padoThI U AP.)

- Essays (Working Alone or in a Team; Mathematics and Science or Humanitarian Courses, My Comcept of Culture)
- Resume / Cover Letter

- Time Saving Tips

- Abstract of a Scientific Work

- Business Letters

- Emails and Fax Messages

- Documents and Contracts




Kpurepuu onennBanus:

- OIIGHKA «OTJIMYHOY BBICTABIIICTCS CTYACHTY, €CIIN CTYIEHT ITOKAa3bIBAaeT IIITyOOKHH ypOBEHb 3HAHUI 0COOCHHOCTEH
(opMaEHOTO ¥ He(OPMAIFHOTO OOIICHHS, IPAaBUJI MTOCTPOCHHUS MUCHEMEHHOTO PEYEBOTO BHICKA3bIBAHUS HA N3YU4AaEMOM SI3BIKE;
CaMOCTOSTENIFHO PEaTH3yeT YMCHHS BECTH JCTIOBYIO MEPEIHCKY C YISTOM COIMOKYIBTYPHBIX 0COOCHHOCTEH C
[IPEeACTaBUTEISIMU IPYTUX CTPaH; BIaJeeT TEXHUKOU MEPEeBOJa U PeAaKTUPOBAHUSL.

- OIICHKA «XOPOII0» BBICTABJISICTCS CTYICHTY, €CIIH CTYACHT MOKa3bIBACT XOPOIIUI YPOBCHb 3HAHUI 0COOCHHOCTEH
(hopMabHOTO ¥ HE(OPMAITLHOTO OOIICHUS, IPABUJI MOCTPOCHHUS MTUCBMEHHOTO PEYCBOT0 BHICKA3hIBAHUS HA U3Y4AEMOM SI3BIKC;
croco0eH MmoKa3aTh YMEHHUS BECTH ACTIOBYIO IMIEPETIHCKY C YIETOM COIMOKYIBTYPHBIX OCOOEHHOCTEH C MPEICTABUTEISAMU
IPYTHX CTPaH; CIIOCOOCH YaCTUYHO MOKA3aTh BIIaJICHHE TEXHIKON IepeBOia U PEIaKTHPOBAHUS.

- OIICHKA «Y/IOBJIECTBOPUTEIHFHO» BBICTABIIIETCS CTYICHTY, €CIIH CTYACHT IOKa3bIBaeT 0a30BbIi yPOBEHb 3HAHUHA 0COOEHHOCTEH
(opMaEHOTO ¥ He(OPMAITFHOTO OOIICHHS, IPAaBUJI TOCTPOCHNUS MUCHEMEHHOTO PEYEBOTO BHICKA3bIBAHUS HA N3yU4aEMOM SI3BIKE;
O] PYKOBOJICTBOM IPEMOIaBaTeNsl CIIOCOOCH MOKa3aTh YMCHHS BECTH JICJIOBYIO TIEPEIHUCKY C YU4ETOM COIMOKYIJIBTYPHBIX
0COOCHHOCTEH ¢ IPeACTABUTEISIME APYTUX CTPaH; CIOCOOCH YaCTHYHO MOKA3aTh BIAJCHUC TCXHUKOM MepeBoaa U
peaaKTUpOBaHUSL.

- OIICHKA «HCYIOBICTBOPHUTEIBHOY BBICTABISACTCS CTYJCHTY, €CIIU CTYJICHT MTOKAa3bIBACT HEYIOBICTBOPUTEIBHBIN YPOBEHB
3HaHHUHA 0COOCHHOCTEH (hopMaTbHOTO U He(DOPMATLHOTO OOIIEHUS, PaBUII TOCTPOCHUS TUCHMEHHOTO PEUEBOTO BHICKA3bIBAHUS
Ha U3y4aeMOM SI3bIKE;

3aTpyHSETCS WM HE MOXKET M0Ka3aTh YMEHHUS BECTH JEJIOBYIO MIEPEIUCKY C YIETOM COLIMOKYJIBTYPHBIX OCOOSHHOCTEH C
MPEACTABUTEISIMU IPYTUX CTPaH;

HE BJIaJeeT TEXHHUKOH MepeBoa U pelaKTHPOBAHUSL.

5.4. OneHo4HbIe CPeCTBA IS MPOMEXKYTOYHOI aTTeCTallUK

B konne 1 cemectpa crynentsl caaroT SAUYET no qucnumuHe. 3a4eT BKIIOYAET B ce0s Clieqyroliee 3aaHue:

1. Read and translate the text. Make a summary of the text.

ITpumepHbIe TEKCThI HA 3a4eT

Text 1

Sugar cane has been cultivated since prehistoric times. Thought to have originated in the Pacific island of New Guinea, sugar has
found its way to households all over the world. Despite its value, the sweet substance has many negative effects, according to
some scientific reports. It has been proven to cause tooth decay, suppress the immune system, and contribute to obesity. But
perhaps the most serious of the consequences that result from eating sugar is the possibility of developing a sugar addiction.
Sugar addiction is when a person craves food that contains sugar and as a negative reaction in its absence. Scientists have learned
that it is possible for humans to become both psychologically and physically dependent on sugar.

Psychological dependence is when the mind becomes reliant on a certain substance or activity in order to feel good.
Psychological addictions usually occur when a person tries to relieve other symptoms, like feelings of loneliness or anxiety.
Thus, it is easy to see how one might become psychologically dependent on sugar. Numerous studies and surveys have revealed
that people seek sugary foods when they are feeling down or angry. In addition, they often report feeling better after indulging in
a sweet snack. This suggests that the uncontrollable cravings, anxiety, and even depression experienced when one cannot have
sugar are caused by a psychological addiction to the substance.

The possibility that sugar is physically addictive has been a matter of debate for many years. A physical addiction is when a
person’s body becomes accustomed to the use of a substance. It is characterized by the appearance of withdrawal symptoms
when the person stops using the substance. The idea that sugar could trigger physiological changes similar to a drug has been
refuted in the past, but recent studies have proved new insight into the legitimacy of this claim.

Experimenters tested rats offering them sugar-water solutions as well as regular food. Initially, the rats ate both the food and the
sugar equally. Within a month, however, scientists observed that they had stopped eating regular food. Moreover, their sugar
consumption had doubled. When the sugar was taken away, researchers noted that the rats showed signs of withdrawal, such as
paw tremors and teeth chattering. Although similar studies have not been reproduced in humans, the results suggest that sugar
might be physically addictive.

Text 2

When you are emotionally aroused, your body is physically aroused. Some body responses are so obvious that you easily notice
them. Imagine that, while walking home along a deserted street late at night, a motorcyclist begins stalking you. Hearing the
rumble of the bike’s engine behind you, your heart begins to race, your muscles tense, your stomach develops butterflies, your
mouth becomes dry. Your body also mobilizes itself for action in less noticeable ways. To provide energy, your liver pours extra
sugar into your bloodstream. To help burn the sugar, your respiration rate increases to supply the needed extra oxygen. Your
digestion slows, diverting blood from your internal organs to your muscles.

Your pupils dilate, letting in more light. To cool your stirred-up body, your blood would clot more quickly. Think of this when
the next emergency you face it over: without any conscious effort, your body’s response to danger has been wonderfully
coordinated and adaptive —preparing you to fight or flee. Those responses are activated by the sympathetic nervous system.
Among other things, it directs the adrenal glands on top of the kidneys to release the hormones epinephrine (adrenaline) and
norepinephrine (noradrenaline) that in turn increase heart rate, blood pressure, and blood sugar levels. When the emergency
passes, the parasympathetic neural centers become active, calming the body. Even after the parasympathetic nervous system has
inhibited further hormone release, those hormones already in the bloodstream linger a while, so arousal diminishes gradually.




Text 3

As a result of modern medicine finding new cures and treatments for illnesses and diseases which used to be incurable, a new
challenge has presented itself in the form of an aging population. The increase in the number of people living into their 80s, 90s
and beyond has led to a greater demand for professional eldercare workers and geriatric specialists. If you are considering a
career in either of these specialties, there are a few things you should know.

Working with the elderly, whether in a hospital setting, a hospice or in residential care can be incredibly rewarding but it takes a
special skill-set to cope physically and emotionally. On the physical side, care workers need to have the strength to turn
bedridden patients so as to avoid the patient developing bedsores and to help infirm patients to the bathroom when needed, while
also being aware that patients who are suffering from osteoporosis must be moved in a careful manner. Whereas from the
emotional side, all care workers need to be able to connect with their patients and offer them companionship. Although it may
seem that companionship is less important than physical care, the truth is very different. In fact patients in residential care, may
only have interaction with their care workers and it is this interaction which helps to keep cognitive functions working correctly.
This is especially true in the case of patients with dementia, who need regular conversation and company to help hold back the
signs of this condition and with family members often living far from them, this duty is assumed by the carer. If the family live
closer, a carer can be faced with another challenge as often the next of kin and the patient do not agree on the best course of care,
which can lead to additional stress on the patient.

As well as the more common duties like monitoring and administering medication regimens, a care worker also needs to feel
comfortable in a variety of duties from bathing and grooming through to changing bed sheets for the incontinent, and all the while
bearing in mind that for their patients these activities can be degrading. It is common for elderly patients to suffer from functional
disability, in which they are unable to carry out a certain action - even though, they are physically able. In these situations, it is
vital to maintain the dignity of the patient.

Another factor to consider is the added difficulty in working with patients who often suffer from multiple ailments and
impairments. If you are prescribing a drug for one condition, you must be aware of the possible outcomes on the other pre-
existing conditions and whether or not the drug is safe to take in combination with the patients existing prescriptions. For
example, there are certain medications for glaucoma which cannot be used if the patient has anemia.

If this sounds too demanding, there is another option in the form of respite care. More and more often after a stay in hospital,
seniors are checking into respite care while they recuperate. Working in this setting offers the advantage of working with
different patients each month and hopefully helping them to recover enough to return to their lives outside of a care home.

2. Present your written abstract (of a scientific work) following the structure:
1) Introduction, relevance

2) Aim

3) Methodology and research methods

4) Results

5) Scientific novelty

6) Practical significance

7) Keywords

KPUTEPUU OLIEHUBAHN S HA 3AUETE:

- «3aYTCHO» BBICTABILICTCS CTYACHTY, eciii C(HOPMUPOBAH KAK MUHIUMYM ITOPOTOBEIN YPOBCHb WHAUKATOPA TOCTHKCHUS
KOMITETEHITUH:

- 3HACT OCHOBHBIC IIEPCBOUCCKUE TPaHCHOPMAIH; YBEPCHHO BIIJICCT HABBIKAMH M YMEHUSIMU HAIMCAHUS TE3UCA JJOKIIA/IOB,
MepeBO/ia ¥ PEIaKTUPOBAHUS PA3IUIHBIX aKaIEMHYECKIX TEKCTOB C MHOCTPAHHOTO (-BIX) Ha TOCYIapPCTBEHHBIH S3BIK; MO
PYKOBOJCTBOM IIPETIOAABATEIIS MIIM CAMOCTOSTEIHHO pealn3yeT yMEHHS MPOBOANTH CUCTEMHBIA aHAlIN3, HCIIOJIB30BATh U
OIICHUBATh 0a30BbIC MMPEACTABICHHS U MPAKTHYCCKUE YMEHHUS 10 TIPEAMETY IPHU PeIeHNH NMpo(decCHOHATBHBIX 3a1ad.

- «HE3aYTCHOY BBICTABIICTCS CTYJACHTY, €CIIH YPOBEHb HHANKATOPA JOCTHKCHUS KOMIIETCHIINN HE C(OPMHUPOBAH:

- HE 3HAET OCHOBHEIC MIEPEBOTUECKHE TPaHC(POPMAIINH; HE BIIaJceT HABBIKAMH W YMEHUSMH HAIIMCAHUS TE3HCa TOKIIAJ0B,
MIepeBO/ia M PEIaKTHPOBAHUS PA3IUYHBIX aKaJeMHYECKIX TEKCTOB C MHOCTPAHHOTO (-BIX) Ha TOCYIapCTBEHHBIH S3BIK; HE
peanu3yer yMeHUsI IPOBOIUTh CUCTEMHBIN aHAJN3, UCIIOJIh30BATh M OIICHUBATH 0A30BHIC MPEICTABICHUS U MPAKTHUCCKUE
YMEHHUS 110 MPEAMETY TP PEIICHUH MPOodeCCHOHATBHBIX 3a/a4.

B koHn1e 2 cemectpa cryaentsl caaroT OK3AMEH, koTopblil BKIIOYAET clieAyIOINe 3aAaHus:
1. Write a business letter of your own according to the samples:

a) Suggesting Offer

Dear Mr Ivanov,

If you face some problems in breaking into new markets Instant Internet Solutions Ltd. can offer you an instant solution. With
our help you will be able to transmit your ads, text and video files around the globe at the speed if light. Your would-be clients
will be able to look through your catalogues and acquaint themselves with your products directly on their PC screens.

As you will see from our brochures attached hereto our company has wide experience in helping other businesses to set up their
internet sites. We are opening our office in Moscow in March and our managers will be happy to advise you on all your start-ups.
We look forward to meeting you in person. We can arrange for your representative to visit our company in January. Please inform
us if you need visa support.

Looking forward to your early reply.

Yours sincerelv.




K. Chamberlan
Sales Manager

b) Replying to the offer

Dear Mr Chamberlan,

We will be glad to apply to your company for “Instant Internet help” since we have faced some difficulties in diversifying our
business as we looking for new markets. We also need your advice concerning promotion of our goods on these markets.
Yours sincerely,

A. Ivanov

Director

2. Speak on the topic of your research. Plan your topic as follows:

First, let me introduce myself.

My name is ...

I am a master degree student at the department of ...

My scientific advisor is Prof. ...

I work under the guidance of professor ...

My tutor is ...

The field which you major in and the title of your future thesis

I work in the field of ...

My major interest is in the field of ...

I am currently doing my master’s degree in ... studies

I major (specialize) in the field of ...

The title of my (future) thesis is ...

The subject of my research is ...

The object of my research is the operation (behavior/processes)of ...

Let me now go into some detail regarding the subject I have mentioned.

I began with the study of literature on the subject including some basic works written in ...

I have used many different sources of information, such as ...

These problems ... are widely discussed (treated) in literature.

There are many papers discussing the state of the art in the development of ...

The theory of ... was conducted and developed by ...

The immediate aim (goal/purpose) is to examine the function (behavior/dynamics) of ...

The main aims of your research work and the tasks to fulfill

The main purpose/goal/aim of it is ... to find out/to define/to characterize/to explore/to investigate/ to analyze/to gain ...
It is aimed at ...

A current study in our laboratory is addressing the question of ...

The focus of my research is on the relationship between ... and ...

It is very important and interesting to examine (analyze / evaluate / describe) the complex interaction between ... and ...
I set myself a task / objective to / of ...

The tasks that face us / that we are faced with / are as follows ...

Its objectives are the following:

The methods and techniques we apply in this research include experiments (observations, laboratory tests, field and pilot plant
study ...)

The experimental part of my research will mostly consist of tests to be conducted on ...

It is therefore quite encouraging that these methods may be used to solve a number of problems in this instance and get an insight
in...

This work is devoted to an important problem into which too few scientists have researched until now.

The most challenging problems I have faced with are ...

My study deals in the problems of ... / is devoted to the investigation of ...

It touches upon the problems of ...

Earlier studies of this subject show that the problem has not been yet properly explored.

I consider my work to be relevant nowadays because ...

Some of most recent results of the research in ... make use of the ... and the theory of ...

The results may be constructed into a theoretic framework that I am going to describe by systematizing the data obtained in the
experiments (observations).

I think they will be of considerable practical significance, because ...

I expect to obtain the following results ...

In the future I’m going to continue my studies and take a postgraduate course.

In conclusion I would like to say that ...

3. Speak about:
Master's Program.
A Second Cvcle of Higher Education.




Academic Mobility.

Small Talk.

Time Management.

English Business Etiquette.
Business Relationship.

Team Building.

Participating in a Conference.
Effective Presentations.
Presentation Skills.

Meeting People.

Telephoning.

Business Meetings.

Business Letters.

Emails and Fax Messages.
Business Documents and Contracts.
Applying for a Job.

A Job Interview.

Forms of Communication.
Causes of miscommunication.

KPUTEPUUM OLIEHMBAHN S HA DK3AMEHE:

O1eHKa «OTIMYHOY BBICTABIIACTCS, €CIA  CTYACHT ITOKA3bIBACT TITYOOKHI YPOBEHb 3HAHNH OCHOBHBIX ITEPEBOTUECKIX
TpaHchopMaIuii; HOPM B KyJIbTYPHBIX 0COOEHHOCTEH TOBEICHNUS; BllaJieeT yMeHHAIMY o0meHus Ha VA, ctyaeHt
rpaMMaTHYEeCKH MPaBIIIBHO JIENIAeT YCTHOE MOHOJIOTHYECKOE BBICKa3hIBAaHNE HA HHOCTPAHHOM SI3BIKE 110 TEME
HCCIIeIOBATENILCKON paboThl 00bEMOM B 25 mpeaioskeHri mim 00bEMOM B 20 TpeIIOKEeHHIH, U3 KOTOPBIX HE MEHEE 5 CII0KHBIX
MIPEAIOKEHUH.

O1ieHKa «XOPOII0Y» BBICTABIISICTCS, €CJIN CTYJEHT MOKA3bIBAET XOPOIIMH YPOBEHb 3HAHNI OCHOBHBIX IIEPEBOIYECKUX
TpaHcdopManuii; HOpM U KyJIBTYPHBIX OCOOCHHOCTEH ITOBEJICHNS; BlIaJIeeT yMEHUsIMH o01eHus Ha 1S1; crynenr
rpaMMaTHYECKH ITPAaBUIILHO JIEJIaeT YCTHOE MOHOJIOTHYECKOE BBICKa3bIBaHHE Ha HMHOCTPAHHOM SI3bIKE IO TEME
UccIe0BaTeIbCKOM paboThl 006EMOM B 25 npeaokeHuid nin 00bEMoM B 20 TIpeIosKeHNH, U3 KOTOPBIX HE MEHEE 5 CIIOKHBIX
MIPEAIOKEHUH.

CTYICHT TPAaMMAaTHIECKH IPABMIIFHO JEJIAeT yCTHOE MOHOJIOTHYECKOE BBICKAa3bIBAaHIE HA HHOCTPAHHOM SI3BIKE ITO TeMe
HCCIIeIOBATENILCKON paboThl 00bEMOM B 20 mpeaioskeHni M 00bEMOM B 15 mpeIokeHni, 13 KOTOPBIX HE MEHEE 5 CIIOKHBIX
TIPEeUI0KEHUH.

OreHKa «yIOBICTBOPUTEIFHOY» BBICTABISACTCS, €CIH CTYACHT IIOKAa3hIBacT 0a30BbIi YPOBEHb OCHOBHBIX IEPEBOIUECKUX
TpaHchopMaImii; HOpM U KyJIbTYPHBIX OCOOCHHOCTEH MOBECHHUS; BIaAeeT YMEHUIMH o0mmenns Ha S; cTyaeHT nemaet yctHoe
MOHOJIOTHYECKOE BBICKa3bIBaHUE HA MHOCTPAHHOM SI3BIKE IT0 TEME UCCIIEIOBATENILCKON paboThl 00BEMOM B 15 TIpemiokeHIi
wim 00bEMoM B 10 npeioskeHni, N3 KOTOPBIX HE MEHEE 5 CIIOKHBIX MPEIOKEHUH.

O11eHKa «HEYyIOBJIETBOPUTEIILHOY BBICTABIISIETCS, €CIIM CTYJICHT II0OKa3bIBAaCT HEYIOBIETBOPUTEIILHBIH YyPOBEHb 3HAHUI
OCHOBHBIX IIEPEBOIYECKUX TpaHC(HOPMALMA; HOPM M KYJIbTYPHBIX OCOOEHHOCTEH OBEACHHS; HE BiIafeeT YMEHHSIMH OOIIeHHS

6. YHEBHO-METOJMYECKOE U UTH®OPMAIIMOHHOE OBECHHEYEHHME JTUCHUIIJIMHBI (MOAY JIS)

6.1. PexoMeHayemasi JiuTepaTypa

6.1.1. OcHoBHasi TuTepaTypa

ABTOpBI, COCTaBUTEIIH 3arnaBue HW3pmatenscTBo, TO On. agpec
JI1.1 |JIykuna JI.B. Kypc anrnumiickoro si3plka ajsi MarucTpaHToB. |Boponex: http://www.iprbookshop.ru
English Masters Course: nocodue aius Boponexckuii /55003.html
MAarucTpaHTOB IO Pa3BUTHIO U roCyIapCTBEHHBIH

COBEPIIEHCTBOBAHUIO OOIIUX U NPEIMETHBIX |apXUTEKTYpHO-
(menoBoM aHIIIMICKHIA A3bIK) KOMIIETCHIIUH  |CTpOUTENBHBII
yHuBepcurert, 2014

6.1.2. lono/iHUTeIbHAS JIUTEPATYpa

ABTODBI, COCTABHUTEIH 3arnaBue H3natenscTBo, TO Om. axpec
JI2.1 |Cnenosuu B.C. JenoBoii aHrnuiickuii s361k = Business MuHck: http://www.iprbookshop.ru
English: yueGHOe mocobue TerpaCucremc, 2012 /28070
J12.2 |TIpuxonsko B.C. Academic English for International Exams.  |Pocros-na-/lony: http://www.iprbookshop.ru
Parts 1 and 2: yueOHOe nocobue HOxHbII /78647 .html
(benepanbHbIii
yHuBepcurert, 2015
J12.3 |Koportkux X.A. BBeneHne B TEOpUIO MEXKKYJIBTYPHOU Bapnayn: AntI'TIY, |https://icdlib.nspu.ru/view/
KOMMYHUKaLUK: ydeOHOe Iocodue 2015 icdlib/4388/read.php

6.3.1 Ilepeyen nporpaMMHOro obecrnevyeHust




6.3.1.1

MS WINDOWS

6.3.1.2

MS Office

6.3.1.3

Kaspersky Endpoint Security mst 6m3neca CTAHJAPTHBIN

63.14

NVDA

6.3.1.5

Supexc.bpaysep

6.3.1.6

LibreOffice

6.3.1.7

Moodle

6.3.2 llepeyenb HHPOPMANMOHHBIX CIPABOYHBIX CHCTEM

6.3.2.1

baza nanHbIx «OnekTpoHHas OubaroTeka ['opHO-ANTaliCKOT0 rOCyJapCTBEHHOTO YHUBEPCHTETAY

6322

DnexkTpoHHO-O0ubaHoTeuHas cucrema [PRbooks

7. OBPA3OBATEJIbHBIE TEXHOJIOI'MA

JAUCKYyCCUs

pouieBasi urpa

Kelc-3a1ada

npe3eHTalus

8. MATEPUAJIBHO-TEXHUYECKOE OBECIIEYEHUE JUCIUIIJINHBI (MOAY JIS)

Homep ayauropuu

Ha3HauyeHnue

OcHOBHOe OCHaIlleHHue

205 A2 Y4eOHast aymuTOpHs I TPOBEICHUS Pabouee mecto npenonasatens. [locagounsie MecTa
3aHATHH JIEKIIMOHHOTO THUIIA, 3aHITHHA obydJaromuxcs (1o KOJUIECTBY 00yUJaIONTUXCS).
CEMUHApPCKOr0 TUIlA, KypCOBOI'O WurepaktuBHas nocka, npoekrop SMART V25, HoyrOyk
NPOEKTUPOBAHHMS (BBINOJHEHUE KyPCOBBIX
padoT), rPYIIOBBIX U UHIUBUAYAIBEHBIX
KOHCYJIbTAllMH, TEKYIIEro KOHTPOJIS 1
IPOMEXYTOYHOH aTTeCcTalu

202 A2 JlabopaTopus ncuxosoro-nenarorudeckoro (Padouee mecto npenopasarens. [Tocagounsie Mecta
obpazoBanus. JJaboparopus o0yuaromuxcs (10 KOJIMYECTBY 00ydaroIuxcs).
MH()OPMALMOHHO-KOMMYHUKAIIHOHHBIX WurtepaktuBHas nocka, npoektop SMART V25, HoyTOyK,
TEXHOJIOTHH. YueOHas ayaIuTOPHS IS KpecIo-MemoK AJIOBa, My3bIKaJIBHBIN IEHTP Samsung
MPOBEJICHUS 3aHATUH JIEKITMOHHOTO THUTIA, MX- F730DB, ITy3bippkoBas kosioHHa «CTaHaapT
3aHATHIH CEMUHAPCKOTO THTIA, KypPCOBOTO B-1500MMm, 1 — 100 Mm. [TogcBeTKa MYJIBTHKOIIOPY,
MPOEKTUPOBAHMSI (BBITIOJTHEHHE KYPCOBBIX Tenesmzop LG 32LB628U=(3D), Uemoaan ricuxoJora.
paboT), TPYMIIIOBHIX ¥ HHANBUAYAIBHBIX JuarnocTtraeckuii kommiekT «Cemaroy,
KOHCYJBTAIINH, TEKYIIEro KOHTPOJIS SAMAK-TIECOYHHIA (HA00P IS SKCIIEPIMEHTHPOBAHUS C
MPOMEXYTOYHOH aTTecTaluu MIECKOM), HAaCTOJIbHBIE IICUXOJIOTMYECKUE UTPBI, HA0OP

MeTahOpPUIECKUX aCCOIMATHBHEIX KapT

322 A2 KowmmbrotepHsrii kiacc. Jlabopatopust Pabouee mecto npenonasatens. [locagounsie MecTa
WHPOPMATHKH U WHHOPMAITMOHHO- obydJaromuxcs (1o KOJMIECTBY 00yJaIONTUXCs).
KOMMYHHUKATHBHBIX TeXHONOTHH. YueOHas |KoMmmbioTepsl, yaeHHUecKas JOCKa, MOAKIIOUYEHUE K CeTH
ayAUTOPUS ISl IPOBEICHUS 3aHATHI Hurepuer
JICKIIMOHHOTO THIIA, 3aHATHH CEMHUHAPCKOTO
THIIa, KypCOBOT'O IPOESKTHPOBAHUS
(BBINOJIHEHNUS KYPCOBBIX paboT), TPYMIITOBBIX
Y MHIVBUyaJbHBIX KOHCYIbTAIIHH,
TEKYIIEro KOHTPOJISt U IPOMEXXYTOYHOM
arrecrauuu. [Tomemenne s
CaMOCTOSATENFHON PabOTHI

301 Al Y4eOHast ayTUTOpHS AJIsl IPOBEICHHUS Pabouee mecto npenogaBatens. [locamounsie Mecta

3aHSATUN JICKIIMOHHOTO THUIIA, 3aHATUH
CEMHUHAPCKOI0 TUIA, KypPCOBOTO
MPOEKTUPOBAHUS (BBIIOJIHEHHS KYPCOBBIX
padoT), rPYIIOBBIX U UHIUBUAYAIBLHBIX
KOHCYJIbTAITUH, TEKYIIIETO KOHTPOJIS 1
MPOMEKYTOUHON aTTECTAIIHH.

oOyyaromuxcs (10 KOJTHYECTBY O0YUAFOIIUXCS).
WHTepakTHBHAS JOCKA C IPOSKTOPOM, KOMITBIOTED,
YYEHUYECKas TOCKa, IPE3CHTAIlMOHHAS TPUOYHa,
MOJKJIFOUCHUE K MHTEPHETY, MUKPO(QOH, YCHUIIUTCIILHBIC
KOJIOHKH

9. METOAUYECKHUE YKA3ZAHUSA IJIAA OBYYAIOIIUXCA IO OCBOEHUIO JTUCHUIIJIMHBI (MO Y JIA)

Meroaudeckue ykazaHUs 110 YTEHUIO U IIEPEBOY TEKCTOB
INornMaHne TEKCTa JOCTUTAETCS NIPU OCYIIECTBICHUH IBYX BHIOB YTCHHS!
1) u3yuarouero YTeHus;




2) uTeHHs ¢ OOLIM OXBAaTOM COJIEPKaHMS.

TodHOE ¥ MOTHOE MOHMMAaHKE TEKCTa OCYIIECTBIISAETCS MTyTeM H3YJaloIero YTEeHHUs, KOTOPOe MPEATIONaraeT yMeHHe CaMOCTOSATEIBHO
MIPOBOJUTD JIEKCUKO-TPAMMAaTHYECKUI aHAJIN3 TeKCTa. FITOroM U3y4aroniero YTeHus SIBJsSeTCs aJJeKBaTHBIN IePeBO/I TEKCTa Ha POJIHON
SI3BIK € TOMOLIBIO cioBapsl. [Tpu 9TOM ciexyeT pa3BUBaTh HABBIKH IIOJIB30BAHHS OTPACIECBEIMU TEPMHUHOIOTHUECKUMHE CIOBAPSIMH U
CJIOBapsIMH COKpAIEHHUHA.

UnTast TEKCT, IpeJHa3HAuYCHHBIN U1 TOHUMaHMS OOLIETo colep kaHusl, HE0OX0AMMO, He 00pallasich K CI0BapI0, TIOHATH OCHOBHOM
CMBICJI IPOYUTAHHOTO.

O0a BHa YTEHUS CKIIAQABIBAIOTCS U3 CIEAYIONINX YMEHHH:

a) I0raJpIBaThCs O 3HAYEHUH HE3HAKOMBIX CJIOB Ha OCHOBE CIIOBOOOPa30BaTeNbHBIX IPU3HAKOB U KOHTEKCTA;

0) BUIETh MHTEPHAIMOHAJIBHEIE CJIOBA U ONPEEIITh UX 3HAUCHNE;

B) HAXOJIMTh 3HAKOMBIE IPaMMAaTHYECKHE POPMBI H KOHCTPYKIMU M YCTaHABIMBATh UX SKBUBAJICHTHI B PYCCKOM SI3BIKE;

T') HCHOJIB30BaTh UMEIOIINICS B TEKCTE WILTIOCTPATUBHBIM MaTepHai, CXeMbl, GOpMyIIBI U T.1I1.;

) IPUMEHSTH 3HAHMS 110 CIIEHUAIBHBIM, O0IIETEXHUYECKUM, O0IIEIKOHOMUYECKUM MIPEIMETaM B KaueCTBE OCHOBBI CMBICIIOBON 1
SI3BIKOBOM JIOTa/IKH.

Orarnsbl paboThl C TEKCTOM.

[IpenrekcroBeii aTam:

- TPOYTHTE 3arojOBOK M CKaXHUTE, O 4YeM (0 KOM) OyHeT UATH pedb B TEKCTE;

- O3HaKOMbTECh C HOBBIMH CJIOBaMH M CIOBOCOYETAaHMSAMH (€CIM TaKOBBIE IaHBI K TEKCTy C IEPEeBOAOM);

- TMpoYHWTalTe W BBHINUIIATE CJIOBA, 0003HAYANONIHE. .. (IAETCS PYCCKUI KBUBAJICHT);

- BblOepUTE M3 TEKCTAa CJIOBA, OTHOCSIIMECS K U3y4aeMOU Teme;

- HalauTe B TEKCTE HE3HAKOMBIE CIIOBA.

TexkcToBBI 3Tam:

- IPOYTHTE TEKCT;

- BBbIIENUTE CJI0Ba (CIIOBOCOYETAHHS WIIM MPEUIOKEHN), KOTOpPhIE HECYT BaXKHYIO (KJIIOYEBYIO HH()OPMAIIHIO);

- BBIIMIINTE WIM IOAYEPKHUTE OCHOBHBIE MMEHA (TEPMHUHBI, ONIPEIeIeHNs, 0003HAUCHHS);

- chopmynupyiiTe KIIOYEBYI0O MBICIb KaXJoro ad3ana;

- OTMEThTE CIIOBO (CJIIOBOCOYETAHHE), KOTOPOE JyYllle BCEro IepeaacT CoAepKaHHe TeKcTa (4acTH TEKCTa).
[TocnerexcToBblid 3Tam:

- 03arJIaBbTe TEKCT;

- IPOYTUTE BCIYX MPEJUIOKEHUs, KOTOpbIE MOSCHIIOT HA3BaHUE TEKCTA;

- HalauTe B TEKCTe NPEIUIOKCHUS ISl OTUCAHMSA ...

- monaTBepAuTe (ONPOBEPTHUTE) CIIOBAMHU M3 TEKCTA CIEAYIOIIYIO MBICTD ...

- OTBETHTE Ha BOIPOC;

- COCTaBbTE IUIAH TEKCTA;

- BBINULINTE KIIOYEBHIE CJIOBa, HEOOXOAMMBIE AJISI IepecKa3a TEKCTa,

- IEepecKaXuTe TEKCT, ONUPAsCh Ha IJIaH;

- IepecKaXxuTe TeKCT, ONHPAsCh Ha KIIOYEBHIE CIIOBA.

OpgauM 13 3GQEeKTUBHBIX NPUEMOB (POPMUPOBAHUS CIIOCOOHOCTH CaMOCTOATENLHO PadOTaTh C TEKCTOM  SIBIISETCS
nepeckas. [loaroroBka Kk  mepeckasy TEKCTa BKJIIOYaeT B ceOs pas3lelieHHe TeKCTa Ha CMBICIOBBIE YacTH, BBIICICHHE
KIIIOUEBBIX (ppa3, cocTaBiIeHHE [UIaHa [epecKasa.

[Ipm moaroroBke mepecka3za TEKCTa PEKOMEHAYETCS BOCIOIB30BAThCS CIEAYIOMIEH MaMsITKOM:

1. Ilocne mnpouteHus TekcTa pas30eiiTe ero Ha CMBICIOBBIE YACTH.

2. B kaxmoW dacTu HaiguTe MNpemiokeHue (MX MOXeT OBITh HECKOJbKO), B KOTOPOM 3aKIFO4YEH OCHOBHOW CMBICI 3TOH
YacTH TEKCTa. BRIMUIINTE 3TH NpeaoKeHusI.

3. llomuepkHWTE B OTHUX NPEIOKECHUAX KIIOUYEBEIE CIOBA.

4. CocraBbTe IUIaH NepecKasa.

5. Ormmupasich Ha IUIaH, IEPECKAKUTE TEKCT,

6. Ommpascb Ha KIIOYEBBIE CJIOBA, PACCKAKHUTE TEKCT.

[Ipu mnepeckase TEKCTa PEKOMEHIYETCS UCIOJIb30BATh PEUYEBbIE KIIHILE.

MeToaudeckre peKOMEHAAINH [0 pehepHpOBaHUIO TEKCTOB

PedepupoBaHue — 3T0 OJMH U3 BAPUAHTOB CTPYKTYpPHPOBaHUs WHpopManuu (BbIOOpKA U3 BCEr0 MacCHBa HH(MOPMAIIMHU KIFOUEBBIX
MOMEHTOB H HX (PMKCHPOBaHHE, U3JI0)KCHUE CYILIECTBA BOIIPOCOB 1 Ba)XHEHIIIMX BHIBOIOB), BCETa OPHEHTHPOBAHHBIN HA OOBEKT
HHTepeca.

VYerHoe pedepupoBaHre Ha HHOCTPAHHOM SI3BIKE - AHATUTHYECKOE YTCHUE C U3BJICUCHUEM BCeil (haKTHIECKOH HH(POPMALIMHU OITHOTO
CMBICTIa TIPOYUTAHHOTO TEKCTA.

Cocrasmsiromune peepupoBaHusL:

— BBezieHHe (MH(OpMaLus 00 UCTOYHHKE, aBTOPE, 3aT0JIOBKE, LISITH HAMMMCAHHS CTaThH, OTHOLICHHH aBTOPa K MPEAMETY
MOBECTBOBAHMSI, COJICPIKAHIE OCHOBHOW MBICIIH M 3aTPAardBacMbIX B CTaThe MPOOIeMax);

— OCHOBHasl 4acTh (M3JI0)KEHUE COJIEPIKAHUS HCXOIHOM CTaThU: a) B aBTOPCKOM BapuaHTe; 0) B COOTBETCTBHUH C JIOTHKOW pedepeHTa;);
— 3aKJIF0YCHHUE (BBIPQKCHUE CBOETO OTHOIICHHE K 3aTParuBaeMbIM B CTAaThe MPOOJIEMaMHU U HX KOMMEHTUPOBaHHE, 005I3aTeIIbHO:
BOCIIPOHM3BE/ICHUE BBIBOJIOB, CHOPMYIHPOBAHHBIX aBTOPOM CTATHH).

Dransl peepupOBaHUs TEKCTa MEPBUYHOTO JOKYMEHTA (KHUTH, CTAThH U T.IL.):

1) u3yuaroree YTCHHE - YTCHHUE TEKCTa, Er0 AHAU3 C IIENIBIO ACTAIBHOIO HOHUMAaHM OCHOBHOT'O COJICPIKAHHS TEKCTA, C OCMBICIICHUEM
ero uH(hopMaIyy, BeIJICICHUE OTACIBHBIX (PAKTOB, UX COUETaHHE IPYT C APYroM, 00o0IIeHre (pakToB, HHTEPIPETAIHS IPOIUTAHHOTO
B €r0 LEJIOCTHOCTH;

2) onepamyu ¢ TeKCTOM (pa30uBKa TEKCTa HA OTCIbHBIC CMBICIIOBBIC ()PArMEHTHI C U3BJICUEHUEM K3 KOXKIOTO (parMeHTa




OCHOBHOH 1 HeoOxoauMol undopmanun);
3) pabora ¢ nonyueHHO# HHPOpMaIel, HarhcaHue Tekcra (CBEPTKa, 0000IIeHHEe, COKpaIlIeHHE, KOMIIPECCHS BbIICICHHOW OCHOBHOM,
(akronornaeckoil HHGopMannu U 0HOPMIICHHE TEKCTa B COOTBETCTBUH C IIPHHSATOI MOJEIBIO).

MerToaudyeckie peKOMEHIAUH 10 TIOATOTOBKE POJICBOM UTPBI

B cTpykType pomneBoii Urpbl Kak Ipolecca BEIACISIOTCS CIEAYIONINE COCTABISIONINE:

- TeMa,

- poJtH, B3STHIE HA Ce0s UTPAIOIUMU;

- UTPOBBIC ACHCTBUSI KaK CPECTBA PEaU3alMU dTHX POJIEH;

- UTPOBOE YIOTpeOICHUE IPEIMETOB, T.€. 3aMEIIEeHHE PeaTbHBIX Belllel HTPOBBIMH, YCIIOBHBIMI;

- peasibHbIC OTHOIICHUS MEKAY UTPAIOIIUMH;

- ctoxer (cozmepkanue) — 00JacTh  IEHCTBUTEILHOCTH, YCIOBHO BOCIIPOM3BOIMMAs B UTPE.

B nporecce posieBoit Urpbl 0TpadaTHIBAIOTCS U YCBAUBAIOTCS:

1) oTHYecKre HOPMBI ¥ IPaBHJIa TIOBEICHHUS 1 OIPeIeNICHHbIE COMAIBHBIC POJIU B TOM WIM HHOM STHOKYJIBTYPHOM COOOIIIECTBE;

2) 0COOEHHOCTH, XapaKTEPHBIE YePThI, BOSMOXKHOCTH TEX I MHBIX COLUATBHBIX TPYIIN HIH ONPEISICHHBIX KOJJICKTUBOB — aHAJIOTOB
MPEANPUATHH, GUPM, T.€. pa3INYHbIe THIHI YKOHOMUUYECKHX M COIMANBHBIX HHCTUTYTOB, YTO BIIOCIEICTBHUH MOKET OBITh IIEPEHECEHO
B COIIMAITBHYIO MTPAKTHKY;

3) yMEHHS COBMECTHOM KOJUIEKTUBHOM JIEATCILHOCTH;

4) KynbTypHBIE TPAAULUU U HOPMBIL.

PoneBble Urpsel, TEMa U CIO’KET KOTOPBIX OCHOBAH Ha COAEPKAHUH TEKCTOB, WILTIOCTPUPYIOT MIOBEICHNE B CUTYAIIMH MEXKYIbTYPHOTO
oO0IeHHUS.

B xauecTBe mpueMoB, XapaKTEPHBIX AJISI METOJA POJICBOI UTPHI, BRICTYNAIOT CIIEIYyIOIINe:

- IPUEM BOCCO3/IaHHsI KOMMYHHUKATHBHOTO KOHTEKCTa, KOMMYHHKATHBHOW CHUTYAIIUH;

- IPUEM BHPTYaJIbHON 9KCKYPCUH, KOTOPBIH MOXKHO OPIaHM30BaTh KaK ¢ TOMOIIBIO TEXHUUECKHUX CPECTB, TaK M C UCIIOJIL30BAHUEM
peanbHbIX (POTOMATEPUATIOB B yIYCOHOM ayIUTOPHUH,

- IpUEM IpaMaTH3aluy, HAPaBJICHHBIN HA CO3aHUE YCIOBHH, MPUONMKEHHBIX K YCIOBHSAM PEATEHOTO OOIIEHNS, CBSI3aHHBIH ¢
CO3JJaHUEM CHUTYalUH OOILICHNUS, ONPEICICHHEM LIS, pacpeeIeHHeM poJIei;

- ipueM peQIIeKCUBHON HACHTU(DHUKAIINH, TPENONAraloiid HISHTH(OUKAIIIO ¢ 00BEKTOM OOIICHHS U TIOBECTBOBAHHE OT HMEHHU
3TOr0 00BEKTa.

Mertoanyeckue yKazaHHs K HOJTrOTOBKE K Y4acCTHIO B IUCKYCCHH.

Jluckyccust — 3To LieneHanpasieHHoe 00CYyKIeHIEe KOHKPETHOTO BOIIPOCA, COMPOBOKAAIONIEECs, 0OMEHOM MHEHUSAMH, UASSIMU
MEXJy ABYMs U OoJiee JTIaMu.

3agagya AUCKyCccuH - 0OHAPYKUTH PA3INyus B IOHUMAaHUH BOIIPOCA U B CIIOPE YCTAaHOBUTH HCTHHY. JIMCKYCCHH MOTYT OBITH
CBOOOJTHBIMU U YIIPABJIIEMBIMHU.

K texHuke ynpapiisieMoit TUCKYyCCHM OTHOCATCS: YETKOE ONpeAeIeHUe

LIeJIH, TPOTHO3MPOBAHUE PEAKIIUU ONIIOHEHTOB, INIAHUPOBAHUE CBOETO MOBEACHUS, OrPaHNYEHHE BPEMEHH Ha BBICTYIIJICHUS M UX
3aJJaHHas 04EPEIHOCTb.

Jlns npoBeneHus Keiic-3a1a4u He0OX0IUMO:
B pamxax u3ydenus temsl «Team Building. Working in a Team» nepen cTyJeHTaMU CTaBUTCS IPOOIEMHAs CUTYalusl, KOTOPYIO OHU
JIOJDKHBI PEIINTD, MOJb3YSCh CIENYIONUMH (hpa3aMu:
I. Introducing an idea:

My personal feeling is that ...

Have you ever thought of ...?

We should consider ...

It would be a good idea if ...

In my view ...

I would argue that ...

It’s obvious to me/us that ...

II. Insisting on a point:

I don’t think we should dismiss this ...

I think this deserves careful consideration ...
There is a lot to be said for ...

I still think our first idea was the best.

III. Suggesting an alternative:

There is another option ...

What about ... instead of ...?

Let’s look at something else.

Of course we could always ...

J1s1 mpoBeaeHust AUCKYCCHU HEOOXOANMO:

1. BeiOpaTh TeMy IUCKYCCUH, €€ MOKET MPEUIOKUTH KaK MPEeroaBarellb, TaK U CTYSHTHL.

2. Beirenutsh nmpobaematiky. O003HaYUTh OCHOBHBIE CIIOPHBIE BOMTPOCHI.

3. PaccMOTpeTh, HCTOPUYECKHE ¥ COBPEMEHHbIE MTOIXOBI 110 BEIOPAHHOW TeMe.

4. IlopoOpats UTEpaTYpy.

5. Beinucars Te€3UCHI.

6. Ilpoananu3upoBaTh MaTepyual U ONPEAEIUTh CBOIO TOUKY 3PEHUs 10 JAaHHOW Npo0ieMaTHKe.




OCOo0eHHOCTH AUCKYCCHU:

* Jluckyccust npearonaraeT BKIIOUYEHHOCTb B pabOTy BCEil IPYIIIbI CTYIEHTOB.

* CTyIeHTHI JOJDKHEI 00513aTENIBHO M3YYUTh ~ MaTepual o TeMe JUCKYCCHH He 10 OJHOMY HCTOYHHKY, 8 PACIIHPUTE CBOU KPYyTro30p
0 BHIOpaHHOM TeMe, U3 Pa3JINYHbIX HCTOUYHUKOB (Hay4Has JIUTeparypa, Hay4Hble kypHanbl, CMU, HHTepHET pecypebl, CIIPABOYHNUKH
U T.I.).

* [Ipu n3yueHun BOonpocoB HEOOXOAMMO 0OPATUTBCS HE TOIBKO K TPAAULMOHHBIM MaTepuaiaM, HO U yUUThIBATh APYrUe TOUKH 3PEHUSL.
H3yueHune OO0IBIIOrO KOJIMYECTBA MaTepHalIa IIOMOTaeT CTYACHTY BEIPA3UTh CBOE MHEHHE, IOKA3aTh €ro U AaTh OICHKY.

* Jluckyccust He IOJDKHA peBpaliaTh B Oec)OPMEHHBIC BBIKPUKH, U COEPIKATH OTBETHI: «COTIACEH» - KHE COTNIACCHY, «XOPOLIO) -
«IJIOXO», «SI TAK {yMalo», «MHE TaK KaxkeTcs». JJaHHbIe BUIBI OTBETOB MOKAa3bIBAIOT HE TOTOBHOCTB CTYICHTA K JJUCKYCCHUH.

* CTyZAeHT HOKEH OTCTAauBATh CBOIO TOUKY 3PEHUs, apIyMEHTHPOBATh €€, [IeNaTh BHIBOIBI, 33/1aBaTh BOIPOCHI ONIIOHEHTY.

* B X0/1¢ IMCKYCCHH CTYACHTHI MOT'YT MEHATH CBOIO TOUKY 3PEHHS, BEJ[b TOJIBKO B CIIOPE POXKIACTCS MCTHHA.

Meroaudeckue peKOMEHJALUHU 110 TOJrOTOBKE NPE3EHTAUU

Co3aHne Mpe3eHTaluy COCTOUT U3 TPEX ITaIoB:

I. IInanupoBaHKe NPE3EHTALUU BKIIIOYAET B ceOsl:

1. Ompenenenue mene.

2. Omnpezenenyie OCHOBHOM UJIeU NIPE3ECHTALUH.

3. IToabop nonomHUTENbHON HHPOPMAIHH.

4. IInaHupOBaHNE BBICTYIIICHHUS.

5. Co3nanue CTpYKTYphI IPE3EeHTAIIH.

6. ITpoBepka J10TUKM II0Aa4U MaTepUaa.

7. IloaroTroBka 3aKIOYEHUS.

II. Pa3paboTka Ipe3eHTaluu.

III. 3ammra mpe3eHTanuy.

ITpakTH4eckue COBETHI 10 MOATOTOBKE IPE3EHTALUU:

- TOTOBBTE OTJENFHO MTEYaTHBIN TEKCT, CIAiAbl, pa3JaTOYHBINH MaTepHalr;

- CIIaiiiel — BU3yallbHas 110Ja4a HHPOPMAINH, KOTOpas JOJDKHA COAEPKaTh MUHIMYM TEKCTa, MAKCHMYM H300pakeHNUH, HeCymux
CMBICTIOBYIO HAarpy3Ky, BBITJISIACTh HATIAHO U IIPOCTO;

- TEKCTOBOE COJICpXKaHUE [IPE3EHTAlUU — YCTHAS peub WU YTEHHUE, KOTOpas J0JDKHA BKIIOYATh apIyMEHThI, (JaKThl, JOKA3aTeIbCTBA U
5MOLINY;

- PpEeKOMEHIyeMOe YHCJIO CIaiioB - 15-22;

- o0s13aTenbHas HHGOPMaLUs UL IPEe3eHTaluU: TeMa, haMUIns U MHULUAIB! BEICTYIIAIOUIEr0; IUIaH COOOLIEHUS; KPaTKHE BHIBOJbI U3
BCETO CKa3aHHOTO; CIIMCOK MCIOIb30BAHHBIX HCTOUYHHUKOB,

ITpu cpenneM pacuere BpeMeHU IPOCMOTpa — | MUHYTa Ha Cllaif)], KOIMYECTBO CIANN0B A 15 MUHYTHOIO BBICTYILIEHUS HE JOJDKHO
MpeBsIIaTh 15-Tu.

Crunp

Cobmropaiite enuHbli etk oopmienus. M3oeraiite ctuneii, KOTopbie OyAyT OTBIEKATh OT CaMoil pe3eHTanuu. BeroMorarenbHas
uHpopMarys (YIpapisoLue KHOKK) HE JOJDKHBL Ipeo01afaTh HaJl OCHOBHOM HH(pOpMaLuel (TEKCT, pUCYHKH).

®oH

Js pona BeIOupaiiTe 6oiee XOIO0AHbIE TOHA (CUHUI UM 3€JIEHBbIH).

Hcnons3oBaHue 118eTa

Ha onnoM craiinie pekoMeHyeTcs UCII0JIb30BaTh He 00Jee TpeX LIBETOB: OJUH I (JOHA, OAUH AJIsl 3aT0JI0BKOB, OUH JUll TeKcTa. s
(oHa ¥ TEKCTa UCTIONIB3YyHTE KOHTpACTHBIC IBeTa. OOpaTHTe 0c000€ BHUMAHHE HA LBET THIIEPCCHIIOK (10 U ITOCIIE UCMOIb30BAHUS ).
AnnManuoHusle 3G dexTs

Hcnonp3yiiTe BO3MOKHOCTH KOMITBFOTEPHOM aHUMAIIUK JUIs TIpe/ICTaBlIeHHs HHPOpMaIu Ha ciaiae. He ctout 3noynorpe0isTh
Pa3THYHBIMU AaHUMAIIMOHHBIMU 3¢ (heKTaMu, OHH HE JOJDKHBI OTBICKATh BHIMAaHKE OT COACPIKaHUs MH(OpMaliy Ha craize.




