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Buzuposanue PIIJI x5 ucnonnennsi B ouepeHOM y4eOHOM roay

Pabouas nporpaMma nepecMoTpeHa, 00CYKAeHa U 0100peHa s
ucronHenus B 2024-2025 yae6HOM TOQy Ha 3aceTanuy Kadheapsl
Kadeapa HHOCTPAHHBIX SI3BIKOB M METOAUKH MPENoIaBaHMs

IIpoTokomor _ 2024r. Ne
3aB. kadenpoit SIukydaeBa Aiicyny CepreeBHa

Buzuposanmue PIL/I ns1 ucnonnenunsi B ouepeHOM y4eOHOM roay

Pabouas mporpamma nepecMoTpeHa, 00CyXIeHa U 0100peHa ISt
ucnoyiHeHus B 2025-2026 yueOHOM ro1y Ha 3aceqaHnuy Kadeapbl
Kadeapa HHOCTPAHHBIX SI3LIKOB M METOTUKH MPENoIaBaHMsI

[Ipotokomor 2025r. Ne
3aB. kadenpoit SIukybaeBa Aiicyny CepreeBHa

BusupoBanue PII/I n1iist ucnosiHeHUs B 04epeHOM Y4eOHOM roay

Pabouas mporpamma nepecMoTpeHa, 00CyXIeHa U 0100peHa ISt
ucnoyiHeHus B 2026-2027 yaeOHOM o1y Ha 3aceqaHnuy Kadeapbl
Kadepa MHOCTPAHHBIX A3bIKOB M METOAUKH TPENoiaBaHus

[Iporoxomor 2026 r. Ne
3aB. kadenpoii SnkydaeBa Aiicyny CepreeBHa

BusupoBanue PII/I niist ucnosiHeHUs B 04epeHOM Y4eOHOM roay

Pabouas nporpaMma nepecMoTpeHa, 00CYKAeHa U 0100peHa s
ucnoyiHeHus B 2027-2028 yueOHOM roay Ha 3aceqaHny Kadeapsl
Kadeapa MHOCTPAHHBIX SI3LIKOB U METOAMKH MPeNnoJaBaHusl

[Ipotoxomor 2027r. Ne
3aB. kadenpoil SnkydaeBa Aiicyny CepreeBHa



1. HEJIX U 3AJAYU OCBOEHUSA TUCIMITJINHBI

1.1{L{enu: CoBepilieHCTBOBaHUE MHOSI3BIYHOM KOMMYHHKATHBHON KOMITETCHIIMH ISl IEJIOBOTO OOIICHUS B YCTHOM U
MUCbMEHHOH opmMax.

1.2|3a0auu: - coBepIICHCTBOBAHUE JICKCHKO-TPAMMATHYCCKUX HABBIKOB, HCOOXOAUMBIX IS OOIICHUS Ha HHOCTPAHHOM
S3BIKE B MPO(ECCHOHAIBHON AEATEIEHOCTH;

- COBEPIIIEHCTBOBaHNE KOMMYHHUKATHBHBIX YMEHHUH (MOHOJIOTHYECKON M TUAIOTHYECKONW PEYH, YTCHUS U IIFCEMA) B
TIPOIIECCE JIEITOBOT0 OOIIEHNSI HA HHOCTPAHHOM SI3BIKE.

2. MECTO JUCHUIIIMHBI B CTPYKTYPE OOII

Iukn (paszem) OOIT: |[oT1.B

2.1|TpeGoBanus K NpeABAPHUTE]bHOI NOAT0TOBKE 00y4al0IIerocs:

2.1.1{Ins ycriemHoro ocBOSHUS TaHHOM JUCHUIUIMHBI HeOOX0AUMBI 3HAHHS, YMEHHS Y HABBIKH , [10JIy4aeMble U popMUpyeMble
nucurnHoN "MHOCTpaHHBIH S3BIK".

2.1.2|nocTpaHHbIH SI3BIK

2.2|IncuMnJMHbI M NTPAKTUKH, JUIS1 KOTOPBIX OCBOEHHE JaHHOW AUCHMIJIMHBI (MOAYJIs1) HEOOXOAUMO KaK
npealIecTByIOLIEe:

2.2.1|nocTpaHHbIH SI3BIK

3. KOMIETEHIUY OBYUYAIOIIEIOCSI, ®OPMHPYEMBIE B PE3YJIbTATE OCBOEHUS1 I CLIAIJIMHbBI
(MOJLYJIST)

YK-4: CniocofeH 0CylecTBJIATH /1eJIOBYI0 KOMMYHHKAIMIO B YCTHO# M MUCbMeHHOii (opMax Ha rocyapcTBEHHOM SI3bIKe
Poccuiickoii ®@eaepanuu 1 ”HOCTpAaHHOM(bIX) A3bIKe(aX)

NA-1.YK-4: BeiOupaer Ha rocy1apcTBeHHOM H HHOCTPAHHOM (-bIX) A3bIKAX KOMMYHMKATUBHO IIpHeMJ/IeMble CTH/Ib /1€JI0BOI0
o0menusi, BepdajibHbIe M HeBepOaIbHbIE CPEACTBA B3aUMO/EiCTBHSI C NAPTHEPaMHM.

- 3HAET OCHOBHBIE IPAMMATHYECKUE CTPYKTYPBI; 00LICYOTPEOUTENbHYIO, OOIIEKYIBTYPHYIO U MPOPECCHOHATBHYIO JICKCUKY;
peYeBBIC KIHIIE, HEOOXOAUMBIE ISl OCYIIECTBICHHUS ICIOBOM KOMMYHHUKAIIMN HA HHOCTPAHHOM SI3BIKE;

- YMEeT MOCTPOUTH BBICKA3bIBAHNUS B CMOJICIIUPOBAHHBIX (TPEJIaraeMbIX) CUTYaLUsIX OOLICHHST Ha HHOCTPAHHOM SI3bIKE, MPABUIILHO
UCTIOJNB3Ys BepOasbHbIC U HeBepOaAIbHBIC CPECTBA OOIICHMS

- BJIa/IeeT UHOCTPAHHBIM SI3BIKOM KaK CTHJIEM JIEJIOBOTO OOIICHHSI.

HNI-4.YK-4: [lemoHCcTpUpYyeT yMeHHEe BINOJIHSITH NepeBo/ NPogecCHOHATbHBIX TEKCTOB ¢ HHOCTPAHHOTO (-bIX) HA
rocy1apCcTBEHHBbIN A3bIK M 00PAaTHO.

- 3HaeT OCHOBHBIC MIEPEBOIYECKUE TPaHCHOPMALIHY;
- YMEeT BBIMOJHATH MEPEBO MPO(ECCHOHATBHBIX TEKCTOB C MHOCTPAHHOTO (-bIX) HA FOCYIAPCTBEHHBIH S3BIK H 0OPATHO;
- BIIaJICET OCHOBaMH TEXHHUKH [EPEBOA.

4. CTPYKTYPA U COJEPKAHME JUCIUIIMHBI (MOY.JIsT)

Kox HaumenoBanue pasneos u TeM /Buj | Cemectp / | Yacos | Komneren- | JIutepatypa | Uute | Ilpumeuanue
| 3aHdATHA 3aHATHA/ Kvpc 0011 DAKT.
Paznen 1.2 cemectp
1.1 Introducing yourself. Business card. /TIp/ 2 6 UA-1.YK-4 |JI1.1 JI11.2J12.1 0 poJeBas urpa,
N1-4.YK-4 NepeBO/J] TEKCTA
1.2 Introducing yourself. Business card. /Cp/ 2 6 UA-1.YK-4 |JI1.1 JI11.2J12.1 0
NJ-4.YK-4
1.3 Presentation. 2 4 WUJa-1.YK-4 |JI1.1 JI11.2J12.1 0 poJeBast Urpa
Mp/ na-4.yK-4
1.4 Presentation. /Cp/ 2 8 UA-1.YK-4 |JI1.1 JI11.2J12.1 0
NJ-4.YK-4
1.5 Recruitment and Selection. Skills and 2 6 Ua-1.YK-4 |JI1.1 JI11.2J12.1 0 Tecr, ponesas
Qualifications. /TIp/ Ua-4.YK-4 Urpa, nepeBo/y




1.6 Recruitment and Selection. Skills and 2 6 Ua-1.YK-4 |JI1.1 J11.2J12.1
Qualifications. WUa-4.YK-4
/Cp/
1.7 Business trip. 2 6 WUJa-1.YK-4 |JI1.1 J11.2J12.1 posnesas urpa,
Mp/ Ua-4.yK-4 MEPEBOJ] TEKCTA
1.8 Business trip. 2 6 UA-1.YK-4 [JI1.1 JI1.2J12.1
/Cp/ na-4.yK-4
1.9 Business Correspondence. 2 6 UA-1.YK-4 [JI1.1 J11.2J12.1 TECT, MUCBMO
/Mp/ na-4.yK-4
1.10  |Business Correspondence. 2 9 UA-1.YK-4 [JI1.1 JI1.2J12.1
na-4.yK-4
/Cp/
Paznen 2. [IpomexxyTouHas aTTecTanust
(3a4ér)
2.1 IToxaroroBka k 3auéry /3a4ér/ 2 8,85 | UO-1.YK-4 |JI1.1 J11.2J12.1
na-4.yK-4
22 Konrakrras padota /KCPATT/ 2 0,15 | UO-1.YK-4 |JI1.1 JI1.2J12.1
na-4.yK-4

5. ®OHJ OHEHOYHBIX CPEJICTB

5.1. IlosicHuTeILHAS 3aIIMCKA

1. Hasnauenue (bOH)Ia OLCHOYHBIX CPCACTB. OHCHO‘{HBIG CpeACTBa NpE€AHA3HAYUCHBI NJIs1 KOHTPOJIA U OLICHKH 06paBOBaTeJ'II>HI>IX

JOCTHKEHHH 00y4aromuXxcsl, OCBOMBIINX NPOrpaMMy yaeOHOH TUCIUIUIHHBI « CIIEKYPC Ha HHOCTPAHHOM SI3BIKE».

2. (DOH)I OLCHOYHBIX CPCACTB BKIIFOYACT KOHTPOJIbHBIC MAaTCpHaJIbl AJIs IPOBEACHNS TCKYILIETO KOHTPOJIS B (bopMe TCCTOBBIX 321)1&HI/II>1,

MEePEBO/a TEKCTOB, POJICBAst HIPA, AHHOTALIUH.

5.2. OueHo4HbIe CPeACTBA AJIsl TEKYLIEro KOHTPOJIs

[IpumepHBIii TECT I BXOTHOTO KOHTPOJIS

1. Our children rock music and tennis.

(a) have

(b) do

(c) like

21. We __ in a nice flat in the centre of the city.

(a) live

(b) have

(c) like

2. The hotel isn’t very expensive and the manager is very
(a) cheap

(b) angry

(c) friendly

. The rooms in the hotel aren’t very
(a) expensive

(b) big

(c) cold

4. Andy as a project manager.
(a) does

(b) likes

(c) works

5. He up at 6 o’clock.

(a) goes

(b) stands

(c) gets

6. He  breakfast at 6.30 with his wife, Kathy.
(a) has

(b) eats

(c) cooks

7. Where ____you from?

(a) -

(b) is

(c) are

8. He work at 7.30.

(a) goes

(b) does

(c) starts

, but they’re very nice.




9. Usuallyhe  home at 5.30.

(a) leaves

(b) gets

(c) finishes

10. Andy and Kathy every Saturday, but they don’t on Sundays.

(a) work

(b) works

(c) don’t work

Kputepuu oreHku:

Crynent Bomonana 84-100% 3amaHuil «OTIMYHOY, TOBHIIIEHHBI YPOBEHD
Cryzent Boinonuund4-100% 3agaHuii «Xopol10», HOPOroBblid ypOBEHb

Crynent BeinoaHun50-65% 3ananuil «ya0BIE€TBOPUTENBHOY, TIOPOTOBbIM YPOBEHb
CrynenT BeimonHmI MeHee 50% 3a1aHuil «HEyJOBICTBOPUTEIBHOY», YPOBEHE HE C(OPMUPOBAH

ITpuMepHBIi TecT IS TEKYLIero KOHTpous 1

1. Which sentence is correct?

(a) The telephone is calling.

(b) The telephone is ringing.

(c) The telephone is sounding.

2. What is the opposite of to buy?

(a) to sell

(b) to take

(c) to lend

3. Andy and Kathy home at about 7.00.

(a) have

(b) leave

(c) stay

5. your teacher from the UK?

(a)is

(b) -

(c) are

6. My name’s Brigitteand I __ in Paris with my husband.
(a) like

(b) live

(c) have

7.1 for a French phone company.

(a) work

(b) study

(c) like

8.1 English after work two days a week.

(a) go

(b) like

(c) study

9. We two sons, but we don’t a daughter.

(a) have

(b) like

(c) live

10. Our children rock music and tennis.

(a) have

(b) do

(c) like

Kpurepun oneHku:

Crynent Bomonana 84-100% 3amaHuil «OTIMYHOY, MOBHIIIEHHBIH YPOBEHD
Cryzent Bbinonuund4-100% 3agaHuii «Xxopol10», HOPOroBblid ypOBEHb
Crynent BeinoaHun50-65% 3ananuil «ya0BIE€TBOPUTENBHOY, TIOPOTOBBIM YPOBEHb
CryzaeHT BeIIONHUI MeHee 50% 3aqaHuil «HEeYIOBICTBOPHTEIHHOY, YPOBEHDb HE CHOPMUPOBAH

ITpuMepHBIi TeCT T TEKYLIEro KOHTPOJIS 2

1. Good morning, Johnson & Wesson. How can I help you?

(a) I'm sorry. I'm afraid you have the wrong number. (b)Good morning. I'd like to speak to Mrs. Robertson please. (c)Yes, I'll hold.
2. I'm sorry. Mr. Smith is out of the office right now. Can I take a message?

(a) Sure. Can I tell her who is calling?

(b) Sure. I'll tell her that you called when she gets in. (c)Yes, I'll hold.

3. I'm sorry. Can you speak a little bit louder? The line is breaking up.

(a) Hang on. Let me switch from my cordless to my other phone.

(b) I'm sorry. You have the wrong number.

(c) He's out of the office right now. Can I have him call you back?




4. I'm sorry. Ms. Jones won't be back for about two weeks. She checks her messages so I could have her call you when she calls the
office.

(a) Yes, that sounds great. Please tell her to call Samantha Warren.

(b) Yes, I'll put you through.

(c) Yes, I'll will hold for her.

5. Hi. Is this Robertson, Miller and Ward?

(a) I would like to hold please.

(b) Yes, how can I help you?

(c) Please have Ms. Miller call me when she gets in.

6. Hi. My name is Celia Timms and I would like to speak to your manager please.
(a) Sure. I'll put you through.

(b) No, I prefer to hold, thanks.

(c) Yes, that sounds good. Please have her call me.

7. I think we got disconnected. I'll put you through now.

(a) OK. Thanks.

(b) How can I help you?

(c) Please tell her that Mr. Franco call

8. She is out for lunch right now. She'll be back in about an hour or so.

(a) OK. I'll put you through.

(b) I prefer to hold.

(c) OK. I'll call back. Thanks.

9. Do I have the right extension? I'm looking for accounts receivable.

(a) Yes, you sure do. How can I help you?

(b) She's out for lunch right now.

(c) Yes, please have her call me as soon as possible.

10. Hi. Can I speak to Roberta Stafford please?

(a) Sure. Can I tell her who is calling?

(b) Sure. I'll tell her that you called when she gets in.

(c) Yes, I'll hold.

Kpurepuu oneHku:

Crynent Bomonana 84-100% 3amaHuil «OTIMYHOY, MOBHIIIEHHBIH YPOBEHD
Cryzent Boinonuund4-100% 3agaHuii «Xopol10», HOPOroBblid ypOBEHb

Crynent BeinoaHun50-65% 3ananuil «ya0BIE€TBOPUTENBHOY, TIOPOTOBBIM YPOBEHb
CryzaeHT BeIIONHUI MeHee 50% 3aJaHuil «HEeYIOBICTBOPHTEIHHOY, YPOBEHDb HE cHOPMUPOBAH

OneHouHoe cpencTso "PoneBas urpa”

1. Tema: ««Introducing yourself to people during the Business Trip»».

2. KoHuenmus: MHCLIEHUPOBKA Oeceibl (3HAKOMCTBA) MEXKAY KOJUIEraMu/IIapTHEpaMH B CUTYallMK 3HAKOMCTBA BO BpeMs JEJI0BO
MMOE3IKH.

3. Ponu: napTHepsl/Kouiery mo pabore.

4. Oxunaemslii(e) pe3yabTar(bl):MHCIIEHUPOBKA Oece bl (3HAKOMCTBA) OPraHW30BaHa U MPEJCTaBICHA B COOTBETCTBUH C CUTyalUen
JIEJTOBOTO OOIICHUS.

1. Tema: « Business Meeting.

2. KoHuenius: MHCLIEHUPOBKA Oece/ibl (3HAKOMCTBA) MEXKAY KOJUIETaMH/TIapTHEPaMH B CUTYallMK 3HAKOMCTBA BO BpeMsl JEJI0BO#
MMOC3IKH.

3. Ponu: mapTHepBI/KOJUIETH 1O padoTe.

4. Oxunaemslii(e) pe3yabTar(bl): HHCLIEHUPOBKA Oecepl (3HAKOMCTBA) OPraHU30BaHa U IPEICTaBIeHa B COOTBETCTBHUHU C CUTYaIHel
JIEJTOBOTO OOIICHUS.

. Tema: ,, 1. «Presenting your company to a business partner»

. KoHnemnus urpsl: HHCIIEHUPOBKA Oecebl MeXy OU3HECMEHOM H €ro MapTHEPOM M0 OU3HECY.

. Ponmu: maptHeps! o padore.

. Oxxunaemslii(e) pe3yabpTaT(bl): HHCICHHPOBKA Oecebl OpPraHn30BaHa M MPEICTABICHA B COOTBETCTBUH C CUTYallel OOLICHHS.

AW N —

. Tema: ,,Official Talk on the Phone according your CV”.

. KoHuenimst urpsl: MHCIICHHPOBKA Oeceibl MEXAy PabOTOAATEIeM H CITYKaluM

. Ponm: pabotonarens/mpeTeHASHTOM 10 paboTe.

4 Oxwunaemslii(e) pe3ynbTar(bl): HHCIICHUPOBKA Oecelbl OpraHM30BaHa U MPE/ICTaBlIeHa B COOTBETCTBHHU C CUTYallUEH OOLICHUSI.

W N =

«OTIMYHOY, TOBHIIIEHHBIH YPOBEHB: CTYACHT IOKa3bIBaeT NIyOOKHE 3HAHUS TPAMMATHYECKUX CTPYKTYp; OOIEYOTPEOUTENbHOM,
00LIEeKyIBTYpHO 1 PO ecCHOHATILHOM JIEKCUKH; PEYEeBBIX KIIHIIE, HEOOXOIUMBIX JUIsl OCYILIECTBICHHUS /I€JI0BOM KOMMYHHKALIMK Ha
WHOCTPAaHHOM SI3BIKE, OCHOBHBIX IIEPEBOJUECKUX TpaHChOopManuii. JeMOHCTpUpYeT OTINYHBIC HABBIKM U YMEHHS PEUYEBOTO
B3aMMO/JICHCTBUS C MAPTHEPOM: YMEET HayaTh, MOAJEPKATh H 3aKOHUUTH Oeceny; coOroaeT 0uepEAHOCTb P OOMEHe pPerIuKaMu;
BOCCTAaHABIIMBAET Oeceqy B ciydae cOosl; sIBISETCS aKTHBHBIM, 3aHHTEPECOBAHHBIM COOECEAHMKOM; COOIIOIAET HOPMBI BEXKIMBOCTH.




«XO0poI110», TOPOTOBBIil YPOBEHB: CTYJCHT MOKA3bIBAET XOPOIINil YPOBEHb 3HAHHI OCHOBHBIX IPAMMATHYECKHX CTPYKTYD;
001IeynOTpeOUTENHLHOM, 00IIEKYIBTYPHOH U PO(ECCHOHATBHOMN JICKCHKH; PEYEBBIX KIIHIIE, HEOOXOJUMBIX JUIsl OCYILECTBICHHS
JIENIOBOY KOMMYHHUKAIIMU HA HHOCTPAHHOM $I3bIKE, OCHOBHBIX TIepeBOIUeCKHe TpaHchopMaun. JIeMOHCTPUPYET XOPOINe HABBIKU H
YMEHUSI PEYCBOTO  B3aMMOACHCTBHS C MAPTHEPOM: YMEET HauaTh, HOAACPIKATH (B OONBIIMHCTBE CIy4aeB) H 3aKOHYHUTH Oeceny;
co0nroaeT 04epEAHOCTD IPU 0OMEHE PEITUKAMH; IEMOHCTPUPYET HAINYKe MPOOJIeMbl B IOHUMAHHH COOSCEIHUKA; HE BCeria
COOJII0aCT HOPMBI BEXKITUBOCTH.

«Y IOBJIETBOPHUTEIBHOY, TIOPOTOBBIN YPOBEHb: CTYJICHT MOKA3bIBACT 0a30BbIi YPOBEHb 3HAHHN OCHOBHBIX TPAMMATHUYECKHUX CTPYKTYD;
001IeyIOTpeOUTENHHOM, 00IIEKYIBTYPHOM U PO(ECCHOHATBLHOMN JICKCUKH; PEUYEBBIX KIIHIIE, HEOOXOJUMBIX JUIsl OCYILECTBICHHS
JIeNOBOY KOMMYHHKAIIUH Ha MHOCTPAHHOM SI3bIKE, OCHOBHBIX MEPEBOAYECKUX TpaHchopMaluil. [JJeMOHCTPUPYET (YaCTUYHO) HABBIKH H
YMEHUsSI PEYCBOTr0 B3aUMO/ICHCTBHS C APTHEPOM: YMEET Ha4aTh, HO HE MOXKET MOAICPKATh U 3aKOHIUTH Oece/Iy; He BCeraa coooaaet
0uepEMHOCTh MPH OOMEHE PEIUTMKaMK; IEMOHCTPUPYET HATUYHE TPOOJIeMbl B MOHUMaHUK COOECEIHUKA; HE COOII0IaeT HOPMBI
BE)KIIHBOCTH.

«HeynoBIeTBOPHUTENBHOY», YPOBEHb HE CHOPMHUPOBAH: HE MOJATrOTOBICHO 3amanue. CTYAEHT He BiaseeT 0a30BbIM YPOBEHb 3HAHUH
OCHOBHBIX IPAMMaTHYECKHX CTPYKTYP; OOIICYIOTPEOUTEIBHON, OOLICKYIETYPHOM 1 MPO(ECCHOHAIBHON JICKCHKH; PEYCBBIX KIIHILIE,
HEOOXOIUMBIX JJIS OCYILECTBICHHS IETIOBOM KOMMYHHKAIIMK HA HHOCTPAHHOM SI3bIKE, OCHOBHBIX MIEPEBOIUECKHX TpaHchopmanmii. He
JIEMOHCTPHPYET (YACTHYHO) HABBIKK U yMCHHS PEUCBOr0 B3aMMOICHCTBHS C MAPTHEPOM: HE YMEET Ha4YaTh, MIOJICPIKATH U 3aKOHUHTh
Geceny.

Ouenounoe cpexnctBo «IlepeBox TekcTa»

[TpumepHBIe TEKCTHI AJSI HEpeBoia

Text 1 Friends to help with setting up a company

Paul Trible and Paul Watson are founders of Ledbury, a company that makes luxury shirts. Their company is in Richmond, USA.

The first thing they do every day when they get to work is check customer e-mails. They do about 95 per cent of their business online,
selling about 4,500 shirts a month. They sell 5 Per cent of their shirts in the store in Richmond, Virginia.

The company has two fulltime employees. They don't have official meetings. They talk to each other. At lunchtime, they go to the shop
to talk to customers. They spend 25 per cent of the day on the phone with their web designer. The website takes a lot of time and money.
To raise money ($300,000) to start the business, they asked 20 friends from their business school to invest money. The friends also wear
the shirts and introduce their colleagues to the company. For example, an investor who works in a large insurance company in Houston
wore their shirts, and in the past four months they got about 12 more customers from there.

Text 2 My everyday work

Johan Roets is Head of Personal and Business Banking for the Americas at Standard Bank. He is based in Buenos Aires.

Johan says, "I don't really have a typical day. Sometimes I have a conference call with the executive committee at 3 a.m. there is a
five-hour time difference with our head office in Johannesburg.

Usually, the Argentine day doesn't start until 10 a.m. or 11 a.m. I do my best thinking in the morning and my best administration in the
afternoon. "I go to South Africa every couple of months. What I love about travel is the solitude to think and read. I don't like meetings
they can be incredibly unproductive and I try to avoid them. I sit on two boards and typically have six or eight meetings a week.

“ The way I pay attention to things is to write them down. I buy notebooks and take them everywhere. I write whenever I can during the
day, and I go back and highlight important bits.

"I think the great secret in life — and business — is to focus on maximising your strengths, not improving your weaknesses. My passions
are business, technology and people."

Text 3 My new job is a great disappointment

The problem "My new job is a great disappointment. My department is badly run, top management s don't seem to care, and my new
colleagues are not very friendly. Now [ hear that my old boss wants me back. [ want to see if he is serious, but that might seem like [ am
desperate to return to my old job. Besides, I don't want to be too hasty. I have worked in my new job for six months. After all, it takes
time to be accepted into a successful team." Senior manager, male, mid-50s. The solution. Going back to an old employer is never a bad
idea. You know exactly what it is like to work for your old boss. You know that working there is  comfortable, and sometimes comfort
is a good thing.

You say your old boss is anxious to rehire  you, but don't approach him yet. Wait and let him come to you. Try to negotiate a return
with a lot more money and a promotion. But remember you've only been away for six months. I'm not sure that this is long enough to
make a decision about the new place. Some organizations don't like outsiders; it takes a while  before they accept them, and until then,
they are pretty unfriendly. Spend time working hard at your new job and be friendly.

Then, if you decide to go back to your old job, you know that you tried.

Text 4 Setting up your own company

Yum! Brands, the operator of KFC, Pizza Hut and Taco Bell, plans to become the McDonald's of China. It is opening many fast food
restaurants over the next decade. Its chief executive, David Novak, says that Yum plans to more than double its restaurants in China by
2020. It hopes to have 9,000 across the country in the best locations. Yum is likely to earn about $900m in net income  from its China
business this year. It plans to build small restaurants in rail stations and airports. It is already the leading international restaurant
company in China. which is Yum's most successful market. But the company is trying to copy that success in India and other parts of
Asia with more local dishes, extended hours and breakfast. In two years, it expects to own 70 per cent of its restaurants in emerging
markets and just 30 per cent in developed markets. Currently, it owns 53 per cent of its restaurants in emerging market and 47 per cent
in developed markets. Executives call the brand's performance in the USA "disappointing" and "terrible". "It's been a big challenge in
the US," Mr Novak

«OTIU4HOY, MOBBIIEHHBII YpoBeHb: CTYIEHT CAMOCTOSITEIBHO PEATU3yeT YMEHHUs 10 MepeBoy NPOo(ecCHOHAIBHBIX TEKCTOB C
HMHOCTPAHHOTO Ha TOCYJapCTBEHHBIN S3bIK U 00PATHO, BIaeeT OCHOBAMU TEXHUKH
nepeBoja.




«Xopo110», NOPOroBblil ypoBeHb: CTyJEHT CIIOCOOEH 0Ka3aTh YMEHHUE NepeBoia Npo(ecCHOHATBHBIX TEKCTOB ¢ HHOCTPAHHOTO Ha
TOCYapCTBEHHBIN SI3BIK M 00paTHO, CIOCOOEH YaCTHYHO MOKA3aTh

BJIaJICHHE OCHOBAaMH TE€XHHUKH I1E€PEBO/A.

«Y IOBIETBOPUTEIILHOY», TOPOTOBEIN YpoBeHb: CTYIEHT CIIOCOOEH MO PYKOBOJCTBOM MPENOAABATENS II0Ka3aTh YMEHHS 10 IEPEBOIY
po¢eCCHOHANBHBIX TEKCTOB C HHOCTPAaHHOTO HA IOCYIApCTBEHHBIN A3bIK U

00paTHO, CIIOCOOEH MOKa3aTh YACTHYHOE BIIAJICHHE OCHOBAMH TEXHUKH [IEPEBOJA.

«HeynosnerBoputenbHO», ypoBeHb He chopmupoBan: He qeMoHCTpUpyeT yMeHHs 10 NepeBoy NPOodecCHOHAIBHBIX TEKCTOB C
WHOCTPAaHHOTO Ha TOCYJapCTBEHHBIH S3BIK U 00paTHO, HE CIIOCOOCH MOKa3aTh YaCTHYHOE BIIAJCHHE OCHOBAMH TEXHUKH IIEPEBOA.

5.3. Tembl nucbMEHHBIX PadoT (3cce, pedpepaThbl, KypcoBble padoThl U AP.)

OrneHo9YHOE CpeAcTBO «JIMdHOE U AEI0BOE MTUCHMO»

Buabl nuyHOrO NIMICHMa:

- [lucemo-oTBET ApYyTY,

- I[TucemMo-pacckas o ropojie, 0 COOBITHH, O JIMYHOM XKHU3HU, OTITYCKE,

- [Tucemo-npuriamenue Ha PoxxaecTsBo, Ha coObITHE, B TOCTH,

- [TucemMo-0naroiapHOCTH 3a MOMOILb, 33 TIPUIJIAILICHNE B TOCTH, 32 TIOJIy4YEHHYIO HH(OPMALHIO.

Bubl neiaoBoro nucema:

- Inquiry Letter / [Tucemo-3ampoc

- Application Letter / ITucbmo-3asiBJieHHE Ha TPYIOYCTPOUCTBO
- Congratulation Letter / [TuceMo mo3npasieHue

- Thank you letter / [Tucbmo-61arogapHoCTh

«OTAMYHOY, IOBHIIICHHBIN YPOBEHB: CTYJCHT IIOKA3bIBACT ITyOOKHE 3HAHHS IPAMMATHYECKUX CTPYKTYD;
00IIeYyNOTPEOUTENBHOM, 00IIEKYILTYPHOH 1 MPO(PECCUOHATBHOM JCKCUKH; PeueBbIX KITUIIE, HCOOXOAUMBIX IS
OCYILIECTBIICHUS JICIIOBOH KOMMYHHKAIIMU Ha MHOCTPAHHOM SI3bIKE, OCHOBHBIX MEepeBouecKuX TpaHchopmaruii. Conepranue
MUChMa OTPaXKaeT BCE aCICKThI, YKa3aHHBIC B 33JJAHHUHU; CTUIICBOC 0(DOPMIICHUE BBIOPAHO MPABMIILHO C YIYETOM TEMEI U a/Ipecara;
COOJTI0ICHBI IPUHSATHIE B IEJIOBOM U JINTHOM MTUCHME HOPMBI BEXIIUBOCTH ((DOPMYJIBI IPUBETCTBHS, 0OpAIeHNs, TIPOIIAHHUS).
TekcT nuchbMa MOCTPOCH JIOTHYHO, CPEACTBA JIOTUYECKON CBS3U M MYHKTYALUH UCIIOJIb30BaHBI MPABHIIbHO. [ paMmaTHyecKkue
CTPYKTYpPbI pa3HOOOPA3HbI U MCIOJIb30BAHbI B COOTBETCTBUU C 33/IaHHEM, COOJIIOIAeTCS JISKCHUYIECKasi COYeTaeMOCTh.
«XO0poI1110», HOPOTOBbIi YPOBEHB: CTYICHT IMOKa3bIBAET XOPOILIUIl yPOBEHb 3HAHUI OCHOBHBIX IPAMMATHYECKUX CTPYKTYD;
001IeyITOTPEOUTENLHOM, 00IEKYTBTYPHOR M MPOPECCHOHATBHOMN JICKCHKH; PEUEBBIX KITHIIIE, HEOOXOAMMBIX ISt
OCYIIECTBIICHHS JICTIOBOI KOMMYHHUKAIIMK HA HHOCTPAHHOM 5I3bIKE, OCHOBHBIX IepeBoadeckue Tpancdopmannu. HekoTopsie
aCICKTHI, YKa3aHHBIC B 3aJJAHHUHU, PACKPBITHI HE TIOJIHOCTHIO; UMCIOTCS OTACIbHBIC HAPYIICHHS CTHICBOTO O(OPMIICHHS ITHCHMA;
B OCHOBHOM COOJIFO/ICHBI IPUHSATHIC B ICJIOBOM M IMYHOM ITHCEME HOPMBI BEXIIMBOCTU. BhICKa3bIBaHUE B OCHOBHOM JIOTUYHO;
HUMECIOTCS OTJCNIbHBIC HEIOCTATKY MIPH UCIIOJIB30BAHUM CPEJCTB JOTMUYCCKON CBSI3U M MyHKTYaIllMU; KIMEIOTCS OT/ACIbHEIC
HapyIIeHHs B 0POPMIICHHUH JICIOBOTO MUCbMa. B OCHOBHOM rpaMMaTH4ecKue CTPYKTYPBI Pa3HOOOPA3HEI U MCIIOJIb30BaHbI B
COOTBETCTBHUHU C 33J]aHUEM, COOFOIACTCS JICKCHYECKAsi COUCTAEMOCTb.

«Y IOBICTBOPUTEIILHOY, TOPOTOBBII ypoBeHb: CTYIEHT MOKa3bIBacT 0a30BbBIi YPOBCHD 3HAHUI OCHOBHBIX IPaMMAaTHYCCKUX
CTPYKTYD; 00IIEyIOTPeONTEIBHOM, OOIIEKYIHTYPHON U MPOPECCHOHATBHOMN JIEKCUKH; PEUEBBIX KITUIIIE, HEOOXOAMMBIX IS
OCYIIECTBIICHHS /ICIIOBOIl KOMMYHHUKAIIMK HA HHOCTPAHHOM $SI3bIKE, OCHOBHBIX epeBoadeckux Tpanchopmaimii. Copeprxanue
OTpa)kaeT He BCE aCIEKThl, YKa3aHHbIC B 33J[aHUH; HAPYIICHHUS CTHIEBOTO 0O()OPMIICHHUS EJIOBOTO MHChMa BCTPEYAIOTCS
JIOCTATOYHO YaCTO; B OCHOBHOM HE COOJIIO/IAIOTCS IPUHSATHIC B ICJIOBOM U JIMYHOM IMUChbME HOPMBbI BEXKJINBOCTH. BhICKa3bIBaHue
HE BCETr/a JIOTHYHO; MMEIOTCSl MHOTOYHCIICHHBIE OIIMOKH B HCIIOJIb30BAHUH CPEJICTB JIOTMYECKOW CBSI3H, MX BHIOOP OTpaHHUYCH;
JIefIeHre TecTa Ha a03allbl OTCYTCTBYET; MMEIOTCSl MHOTOYHCIICHHBIE TPAMMATHYECKHE U JIEKCUUECKHE OMINOKH B 0(OPMIICHUH
TEKCTA.

«HeynoBieTBOpUTEIBHOY, YPOBEHb HE CPOPMHUPOBAH: HE IOArOTOBNICHO 3aqanue. CTYACHT HE BiIajeeT 0a30BbIM YPOBEHb
3HAHUI OCHOBHBIX IPAMMATUYCCKHUX CTPYKTYP; OOMICYNOTPEOUTEIHHOMN, OOIICKYIBTYPHOU U MPO(HECCHOHATBLHOMN JICKCUKH;
PEYEBBIX KIIUIIE, HEOOXOIMMBIX JJIsl OCYIICCTBICHHUS ICJI0BO KOMMYHUKAIIMHA HA HHOCTPAHHOM 53bIKE, OCHOBHBIX
nepeBopdeckux Tpanchopmanmii. ConepxaHue He OTPAXKAET TE aCMEKThI, KOTOPBIC YKA3aHbI B 3aJJaHNH, HIIU HE COOTBETCTBYCT
TpebyeMoMy 00beMy U HOpMaM HamKUCaHusi 1 0QOPMIICHHUS IEIOBOTO U TMYHOTO NrchMa. OTCYTCTBYET JIOTHKA B MOCTPOCHHU

5.4. OneHo4HbIe CPeCTBA IS MPOMEXKYTOYHOI aTTeCTallUK

3anaHus s 3a4era
1. IIpounTaTh U NEPEBECTU TEKCT.
2. becena no U3y4yeHHbIM TEMaM.

ITpyMepHbIe TEKCTHI JUIs YTEHHS U IIepeBoja

Text 1

Luxury brands and wealthy Chinese tourists in New York

Ms Li is on a trip to New York. She is travelling with ~ Affinity China, a luxury club that organises tours of New York.
But this isn't a business trip or a holiday. Ms Li and more than 80 other wealthy Chinese tourists are here to  learn about luxury
brands. Many Chinese consumers come to the US and Europe to buy luxury goods. Prices are up to 50% lower than the price of]
some luxury goods at home.

Companies organise events to show their products to Ms Li and the others in her group. Bergdorf Goodman, a department store,
puts on a fashion show in their honour. "I liked it a lot. It was my first fashion show," said Ms Li. She is the kind of person that




luxury retailers want to meet. She is the co-founder of a recruitment agency in Shanghai.

Another luxury company that organises an event for the group is Mont Blanc, the pen maker. It puts a piano in the store and Lang
Lang, the Chinese pianist, plays for the group. Estde Lauder, the cosmetics brand, gives people in the Affinity China group
samples of an expensive new eye cream.

Chinese travellers took million overseas trips in 2011 and spent a total of $69bn, an increase of 25 per cent from the previous
year. Coach, the handbag brand, says that sometimes 15-20 per cent of its sales in New York, Las Vegas and Hawaii  are
from Chinese tourists.

Text 2

The next generation of a business empire by Rachel Sanderson

Alessandro Benetton became the Executive Vice-Chairman of the Italian clothing company Benetton in 2007. He is the : second
son of Luciano Benetton, the founder of the business empire which now operates in 120 countries.

His wife is Deborah Compagnoni, three-time Olympic gold medallist and one of Italy's greatest ski champions. They have three
children. Alessandro Benetton is a graduate of Harvard Business School. He enjoys dangerous sports, which he describes as "the
fun of life". The company began in Ponzabno, Veneto, in Italy and today is the town's largest employer. It also funds schools,
culture events and spectacular sports facilities. MrBenetton speaks quietly and is relaxed. He has three brothers. Before he joined
the family clothing business, he was an entrepreneur. Following Harvard, where he studied with management guru Michael
Porter, he spent a year working as an analyst at Goldman Sachs.

In 1992, Mr Benetton founded a private equity business called Investimenti. He was chairman of Benetton's Formula One team
for a decade. The team won two world drivers' championships with Michael Schumacher at the wheel.

Text 3

Social media sites are a hit for ads

The Super Bowl is the biggest annual advertising event in the world. It is an American football championship game that is played
every year and it is watched on television by millions of Americans. This year, 30-second advertising slots cost as much as
$3.5m.

Many companies are using the Web and social media to make the most out of their big moment. Some companies released their
ad online. Others showed a teaser, a short extract from the advertisement. Some showed a longer version of the advertisement
online. Many companies are using Twitter and Facebook.

The campaigns are mainly designed to build brand awareness. Last year, Volkswagen in the US had the hit commercial of the
Super Bowl with its Star Wars-themed advertisement. This year, it released a teaser advertisement featuring a chorus of dogs
dressed as Star Wars characters. Then Volkswagen prereleased its entire ad. "At more than $3m for 30 seconds, it makes sense
to get the most for your dollar," says Mr Mahoney, Chief Product  and Marketing Officer for Volkswagen in the US

Text 4

Starbucks plans $80m Indian joint venture

Starbucks is bringing coffee shops to one of the world's greatest tealoving nations, It plans an $80m Indian joint venture with Tata
Global Beverages. The first outlet will open in Mumbai or Delhi by September. Starbucks already has 544 stores in China. By the
end of the year, it could have as many as 50 stores in India. Starbucks has more than 12,000 stores in North America.
TheAmericas region including a few hundred stores in Canada and Latin America accounts for three-quarters of its revenue.
John Culver, President of Starbucks China and Asia Pacific, said: "We think  India can be one of our largest markets outside the
US." The company has more than 17,000 stores in 55 countries. The Indian venture is also likely to see Starbucks products sold
through other parts of the wider Tata group. The Tata group is one of India's most famous companies. It includesTaj Hotels and
TajSATS an airline catering business.

Text 5

E-mail after hours? That's overtime by Joe Leahy

Brazil hasanew law introducing overtime payments for after-hours office e-mails and telephone calls. Workers approve,
but businesses are angry. The cost of hiring people is already expensive. Some people think that it will be difficult to carry out the
law. Claudia Sakuraba, owner of Camaval Store, a costume shop in Sao Paulo with four employees, says: "What about when you
send an e-mail and because of problems with the Internet providers in Brazil, it doesn't arrive straight away? Or you send a text
message early in the morning and for some reason, they don't get it until the evening? It's not clear how this is all going to
work."

But what if this law actually improves productivity? Everyone knows that it is possible to waste time. A deadline can help people
to work more efficiently. Some people say that in Sao Paulo, the main things to do are to work, eat and spend the weekend in
shopping centres.

Many employers and employees spend hours answering e-mail or working on the phone. Workaholics spend time ~ sending and
receiving office-related emails. Probably half of these are not really necessary.

Brazil's law encourages employers to prevent people working after hours when it is not necessary. If a company wants them to be
available 24/7, it pay them.

[MpumepHbie TeMbl ist 6ecen

- Setting up your own company

- My everyday work

- Friends to help with setting up a business
- My new job is a great disappointment

- Business trip

KDI/ITCDI/II/I OLICHKH




- 3HAeT HOPMBI U IIPaBHJIa PEYEBOTO ITUKETA;
- BJIAJICET TUATOTHUYECKON GOpMON 0UITHAIIEHOTO OOIICHNS HA MHOCTPAHHOM SI3BIKE.

- 3HAeT OCHOBHBIC I'PAMMATHYECKUE CTPYKTYPbI; O0IIEYNOTPEOUTENbHYI0, OOLICKYIBTYPHYIO U MPOPECCHOHATBHYIO JIEKCHKY;
pe4eBbIC KIHIIE, HEOOXOIUMBIC JIJIsl OCYIICCTBIICHUS JICIIOBOM KOMMYHHKAIIUU HA UHOCTPAHHOM SI3BIKE;

- YMEET CTPOUTH BBICKA3bIBAHUS B CMOJICITHMPOBAHHBIX (NPEAsIaracMbIX) CUTYyalusX OOIICHUS Ha MHOCTPAHHOM SI3BIKE,
MIPABUJIBHO HCIIOJIB3YsI BepOabHbIC U HeBepOAIbHBIC CPEICTBA OOIICHUS,;

- BJIQJICCT UHOCTPAHHBIM SI3IKOM KaK CTHJIEM JEJIOBOTO OOLICHUS.

«HE3aYTEHO» BBICTABIISICTCS CTYACHTY, €CIIH YPOBEHb HHIANKATOPA JOCTHKECHUSI KOMIIETEHIIMU HE ChOPMHUPOBaH: He
MOJICOTOBJICHO 33/IaHHE.

- YACTHYHO 3HAET HOPMbI U MIPABHUIIA PEUCBOTO ITUKETA;

- HE BIIaJICCT AUATOTHIECKOW (PopMOii OPHUIHATEHOTO OOIIEHUS HA HHOCTPAHHOM SI3BIKE.

- YACTHYHO 3HAET OCHOBHBIC IPAMMAaTHYECKUE CTPYKTYPbI; 00IICYOTPEOUTENbHYIO, OOIIEKYIbTYPHYIO U MPOPECCHOHATIBHYIO
JICKCHKY; Pe4eBbIe KIIHUIIE, HEOOXOAUMbIE JUIsl OCYIIECTBICHHUS JEI0BOM KOMMYHHKALIMK HA MHOCTPAHHOM SI3bIKE;

- HE YMECT CTPOUTH BBICKA3bIBAHUS B CMOACIHPOBAHHBIX (IIPE/JIaracMbIX) CUTYaIUsAX OOLICHUS Ha WHOCTPAHHOM SI3BIKE,

HEMPaBUWIbHO UCIIOJIB3YECT Bep6aJ‘ILHLIe u HeBep6aJ‘ILHLIe CpeacTBa 06IIIGHI/I${;
- He ROANEET UHOCTNAHHEIM 93EIKOM KAK CTUNEM TeIOROTO ONINEHUS

6. YHEBHO-METOJMYECKOE U UTH®OPMAIIMOHHOE OBECHEYEHUE JTUCHUIIJIMHBI (MOAY JIS)

6.1. PexoMeHayemasi JiuTepaTypa

6.1.1. OcHoBHas JiUTepaTypa

ABTOPBI, COCTAaBUTEIH 3arnaBue H3patenscTBo, T On. agpec
JI1.1 |Cnenosuu B.C. JlenoBoii anrnuiickuii s361k = Business MuHck: http://www.iprbookshop.ru
English: yue6HOoe mocobue TerpaCucremc, 2012 /28070
JI1.2 |Mutskuna O.B., AHTIMHACKUH SI3bIK A7 IenoBoro obmeHus.  |Kemeposo: http://www.iprbookshop.ru
[lepuna U.B. DKcrpecc-Kype: yueOHoe nocobue st Kemeposckuii /61258.html
CTYICHTOB BceX GOpM 00ydeHHUS TEXHOJIOTHYECKHI
MHCTHUTYT MUIIEBON
MPOMBIIIJIEHHOCTH,
2014
6.1.2. JlonoiHuTeIbHAS JUTEpPaTypa
ABTOPBI, COCTaBUTEIH 3arnaBue H3patenscTBo, T On. agpec
JI2.1 |Yrerckas H.JL English Grammar Book. Version 2.0 = Cankr-IlerepOypr: http://www.iprbookshop.ru
I'pammaruka anrnuiickoro s3bika. Bepcus 2.0:| AnTonorus, 2021 /104029.html

yueOHoe nmocobue

6.3.1 IlepeyeHs NporpaMMHOro odecneyeHust

6.3.1.1|Sunexc.bpaysep

6.3.1.2|Moodle

6.3.1.3|Kaspersky Endpoint Security mst 6isaeca CTAHJIAPTHBINA

6.3.1.4|MS Office

6.3.1.5|MS WINDOWS

6.3.1.6]|LibreOffice

6.3.1.7|NVDA

6.3.1.8|MS Windows

6.3.2 IlepeuyeHb MHGOPMALIMOHHBIX CIIPABOYHBIX CHCTEM

6.3.2.1|MexBy30BCKas 3IEKTpOHHAs OMOIMOTEKA

6.3.2.2|ba3a nanHbIX «DneKTpoHHas 6MOnuoTeKa I 0OpHO-ANTalCKOr0 roCy1apCTBEHHOTO YHUBEPCUTET A

6.3.2.3|Onexrponno-6ubnmnoreynas cucrema [IPRbooks

7. OBPA3OBATEJIbHBIE TEXHOJIOI'MA

poreBas urpa

8. MATEPUAJIBHO-TEXHUYECKOE OBECIIEYEHHE JUCIUMIIJINHBI (MOAY JIA)

Homep aynutopnn |Ha3znauenme OcHOBHOe OCHallleHHne




414 A2

Y4eOHast ayIuTOpHs JJIs IPOBEICHUS
3aHATHH JIEKIIMOHHOTO THUIIA, 3aHATHI
CEMUHAPCKOT0 THTIA, KypCOBOTO
MPOEKTUPOBAHUS (BBIIOJIHEHHS KYPCOBBIX
padoT), rPYIIOBBIX U UHIUBUAYAIBEHBIX
KOHCYJIbTallUi, TEKYIIET0 KOHTPOJIS U
MPOMEKYTOYHOM aTTeCTAIHK

Pabouee mecTo npernogasarens. [locagounblie MecTa IIst
00yJaromuxcs (Mo KOJIWIECTBY 00yJatomuxcst),
yUeHHUYECKas Jocka, Kadeapa

411 A2 YuebOHast ay JUTOPHS AJIsl IPOBEICHUS Pabouee mecto npenonasaresns. [Tocagounsie mecra st
3aHATUH JEKIIMOHHOTO THUIIA, 3aHATUI oOyyvaromuxcs (10 KOJIMYECTBY 00yUaroIuxcsi),
CEMHMHAPCKOIo TUMA, KypCOBOrO ydeHHYecKast Iocka, Kadeapa
MPOEKTUPOBAHUS (BBIIOJIHEHHS KYPCOBBIX
paboT), rpyNIOBBIX U MHANBUAYAIBHBIX
KOHCYJIbTAaIlNi, TEKYIEr0 KOHTPOJIS 1
MPOMEKYTOUHON aTTECTAITHI

202 A4 Kommnerorepusrii knace. [Tomemenne aist  |Pabouee mecto npenoaasatens. [locanounsie MecTa
CaMOCTOSITEILHOH pabOThI 00yJaromuxcs (1Mo KOJINIECTBY 00yJaIOIIUXCS).

MynbTUMEANAPOEKTOP, SKPaH, KOMIBIOTEPHI
301 Al Y4eOHast ayTUTOpHS AJIsl IPOBEICHHUS Pabouee mecto npenonasatens. [locagouneie MecTa

3aHATHH JIEKIIMOHHOTO THIIA, 3aHATHI
CEeMUHAPCKOT0 THIIA, KYPCOBOTO
MPOEKTHUPOBAHHMS (BBIMOJHEHUS KYPCOBBIX
paboT), TPYNIOBEIX U WHAWBUIYIBHBIX
KOHCYJIbTAIIMH, TEKYIIEro KOHTPOJIS 1
MPOMEKYTOYHOW aTTCCTALIUH.

00yJaromuxcs (1Mo KOJIUIECTBY 00yJaIOIIUXCs).
WHTepakTHBHAS JOCKA C IIPOEKTOPOM, KOMIBIOTED,
yueHHYeCcKasl [0CKa, Npe3eHTal[MOHHas TpUOyHa,
MOJIKJIIOYEHHE K HHTEPHETY, MUKPO(OH, YCUITUTEIbHbIE
KOJIOHKH

9. METOAUYECKHUE YKA3ZAHUSA JJIAA OBYYAIOIIIUXCA IO OCBOEHHUIO JTUCHUILIIUHBI (MOY JIS)

CamocrositenpHas pabota 1o Kypey «Crenkypc Ha ”HOCTPaHHOM SI3BIKE) TIPU3BaHa HE TONBKO 3aKPEIUIATh U yIIIyONIsITh 3HAHUS,
[IOJIy4EeHHbIE Ha ayJUTOPHBIX 3aHATHAX, HO U CIIOCOOCTBOBAThH PAa3BUTHIO Y CTYACHTOB TBOPUECKUX HABBIKOB, MHUIIUATHUBBI, YMEHHS
OpPraHU30BHIBATh CBOE BPEMSI.
[Ipu BBINIOJHEHUY IIJIAHA CAMOCTOSITEIBHONW PabOTHI CTYJIEHTY HE00XOIMMO XOPOIIO BIAAETh JIEKCHUYECKUM U IPAMMaTHYECKUM
MaTepHaJIIOM, C KOTOPBIM OH CTaJIKUBAeTCs B IPEAJIOKEHHOM ayJuoMaTepualle Uil MPOYNTaHHOM TEKCTE, a TAK)Ke yMETh
CaMOCTOSITENIHO COCTABJIATh IJI0CCAPHUI MO TeME, IPUMEHSS HaBBIKK PaOOTHI C IBYSI3BIYHBIMU M MOHOSI3BIYHBIMHU CIIOBAPSIMH.

CamocrosTenbHas paboTa CTyIEHTOB MpeJIoaraeT Cle1yIOIUe BUIbL:
- YTEHHE, IEPEBOJI, OTBETHI HA BOIIPOCHI K y4€OHBIM TEKCTaM;
- BBINOJIHEHNE YCTHBIX ¥ MUCHbMEHHBIX JIEKCUKO-IPAMMAaTHUECKUX YIIPAXHEHUH / HalMCaHKue eJI0BOr0 MIChMa;

- YTE€HHE, TIEPEBOJI TEKCTOB IO CNIEIMAIBHOCTH € UX MOCIEAYIONINM 00CYKICHHEM Ha MIPAKTUUECKUX 3aHITHIX;

Kpowme Toro, camocrositenbHas paboTa CTyAE€HTA [0 U3YYSHHUIO HHOCTPAHHOTO SI3bIKa OXBATHIBACT: 3ay4YUBAHNE CJIOB HHOCTPAHHOTO
SI3bIKA, YSICHEHHE NEWCTBHS MPAaBUII CJIOBOOOPA30BaHMs, IPAMMAaTHYECKHX MIPABIJI, YTEHHE TEKCTOB HA HHOCTPAHHOM SI3BIKE BCIIYX B
COOTBETCTBUH C IIPABUIIAMHU YTECHUS, IOHUMaHHE TEKCTOB, CIIyIIaHHE TEKCTOB, YTOObI HAYYUTHCS ITPABUIBHO IIPOU3HOCUTH U IOHUMATh
Ha CJIyX COAepsKaHue COOOIICHNUS; TOCTPOSHHUE BOIPOCOB M OTBETOB K TEKCTaM; IIEPEBOA HAa PYCCKHUH SA3BIK (YCTHBIM M MUCHMEHHBIH).

1. CamocrosTensHas paboTa CTYASHTOB MIPU3BaHa 3aKPEIUIATh 3HAHNUS, [T0Jy4eHHbIE Ha IPAKTUYECKUX 3aHATHAX, CHOCOOCTBOBATh
Pa3BUTHIO TBOPUECKUX HABBIKOB.
2. CtyneHTy HEOOX0IMMO PeryJIsipHO IpopadaThiBaTh MPONHAEHHBII MaTepral, 3ay4uBaTh JEKCHUKY 110 T€ME, BBIIIOJIHATh BCE
ITUCbMEHHBIE 3aJIJaHMs JJIS 3aKPEIUICHHUS IPaMMaTHUYECKUX HaBBIKOB. BO3MOXHO HauepTaHue cXeM JUIs JTy4IIero yCBOCHHUs
rpaMMaTHYeCcKOro MaTepuania.
3. Ilpu nepeBosie TekcTa HEOOXOAMMO TI0JIB30BAThCS CIIOBAPEM 32 MCKIIIOYEHUEM CIIy4aeB, IPeyCMaTPUBAIOIIMX IIEPEBOJI TEKCTa 6e3
cioBaps. [IpuBeTcTBYeTCSs cocTaBiaeHNe COOCTBEHHOTO CIIOBAps I HE3HAKOMOH, HO BYKHON JISKCHKH.

Pabota co cnoBapem BKIIIO4aeT

- IOMCK 33IaHHBIX CJIOB B CJIOBape;
- ompexaenenue (HOPM EIUHCTBEHHOTO M MHOXKECTBEHHOTO YHCIIA CYNIECTBUTEIBHBIX;
- BBIOOP HY)KHBIX 3HAU€HHH MHOTO3HAYHBIX CJIOB;
- IOUCK HY)KHOTO 3HAYEHHSI CJIOB M3 YHCIIa FPAMMATHYECKHX OMOHUMOB;
- IOMCK 3HAYEeHUS IJIaroja Mo OAHON M3 TIIaroJbHbIX Gopm
ITpu paboTe co coBapeM peKOMEHIYETCSI:

- CIIEUTh 32 TOYHBIM COBIAJCHUEM rpaduyeckoro OGOpPMIICHHS HCKOMOTO W HAMJCHHOrO CJIOBa, B IPOTHBHOM CIydae
nepeBo OyneT HenpaBUIbHBL;
- YUTATh BCIO CJIOBAPHYIO CTAThIO BBUY MHOTO3HAYHOCTH JICKCEM M HAIUYHUS YCTOWYMBBIX COUCTAHHMT;

- YUUTBIBATh, YTO IJIArOJIbI YKa3aHbI B ClIOBape B HeonpeaeieHHon ¢popme (Infinitiv), a B npeanioxkeHnu (TEKCTE) OHU
(YHKIMOHUPYIOT B Pa3HBIX BpEMEHAX, B pPa3HbIX TIPAMMATHYECKHX KOHCTPYKIIHSX.

Jomarissis paboTa [0 3y4eHHI0 Kypca IpeAroaaracT BHeay JUTOPHYIO paboTy, KOTOpasi BKIIIOYACT:
- HOATOTOBKY K 3aHATHSM (BEICHUE CIOBAPS, IPAMMAaTHISCKOTO MUHHUMYyMa);




- HalIMCaHWE NMCbMEHHBIX paboT M0 MPEUI0KEHHBIM TEMaM;

- BBINOJIHEHHUE YIPAKHEHUH, HANIPABICHHBIX Ha Pa3BUTHE JEKCUKO-TPaMMaTHYECKUX HaBBIKOB,
- IPOCITyLIIMBAHUE ayINO-MATEPHUAJIOB U BHIITOJHEHNUE COOTBETCTBYIOIINX 3a/1aHHIA;

- YT€HHE MaTepUaoB yIeOHUKA, WIH JOTOJHUTEIHHON JINTEPATYPHI 10 3aJaHHOH TeMe,

- IOJITOTOBKY K TEKYILIHM TECTaM.

Meroudeckie peKOMEHIAUH 0 HATIMCAHUIO JITIOBOTO MUChMa

CTpyKTypa IeI0BOT0 MHChMa

Anpec otnpaBuTtes (6e3 UMEHH), Kak PABUJIO, MUIIETCS B BEPXHEM IIPABOM YTIIy.

E-mail u HOMep TenedoHa 37ech yKa3bIiBaTh HE HY)KHO, HO 3TO JAOIYCKAeTCs.

Azpec mosTyJaTens pacroyiaracTcsi CeBa, HIKe apeca OTIPaBUTEIS.

2 JlaTy MOKHO pa3MeCTUTh CIIeBa MJIM CIIPaBa HYDKE WM BBILIE aApeca MOoIydJaTes.

Dopmar 1aThl TaKkxKe A0BOJIBHO rHOoK. K npumepy, «7 anpeins 2016 r.» MoxxHo 3amucaTsb kak 7 April 2016, 7th April 2016, 7/4/16 unu
07/04/16. Ho He 3a0yabte, uro B CLIIA 1 BenukoOpuranuu natel nuirytces no-pazHomy (B CILIA cHavana mumryT Mecsiy, MOTOM JaTy:
April 7,2016). Bo u3bexxaHue myTaHUIIbI HA3BaHUE MECSALa PEKOMEHYEeTCs TUCATh [IPOIKUCHIO.

Ob6paiueHue

1. Eciu BEI He 3HaeTe IMEHH afipecara, HCHolb3yiTe oopamerue Dear Sir or Madam. Ho eciit ecTb Takast BO3MOXKHOCTB, IIOcTapaiitech
y3HaTh UM aipecara; Tak ropasao OoJblIe MAHCOB, YTO Ha Ballle MICEMO 00OpAaTsAT BHUMaHHE.

2. Ecnu BaM M3BECTHO, KaK 30BYT aJipecara, UCIOJIb3YHTe COOTBETCTBYIONIYIO (opMy oOpamienus u hamuiuio. Hanpumep, Dear Mr
Johnson — ecnu muceMo afpecoBaHo MyxuuHe; Dear Mrs Johnson — 3amysxHeit xenuune; Dear Miss Johnson — He3aMyKHEi.

3. B nocnenHee BpeMsi MHOTHE CYHTAIOT HEKOPPEKTHBIM MOAYEPKUBATH CEMEIHOE MOJIOKEHHE )KEHITHHBI. ECIIM BBI MUIIIETE XKEHIUHE
Y HE 3HaeTe, Kakoe oOpallleHHe OHA MPEINOYUTAET, JIydllle UCII0Ib30BaTh HEUTpanbHyo Gopmy Ms: Dear Ms Johnson

4. Ecnn y agpecara ecTh yueHOe 3BaHUe, Hcoib3yiTte ero: Dear Dr. Huxley; Dear Prof. Atkinson.

OO6paruTe BHUMAHKHE HA YHKTYAI[HIO: B COBDEMEHHOM OpUTaHCKOM aHTJIMHCKOM HE CTaBUTCS TOUKa ocyie popm Mr/Mrs/Ms, a B
KOHIIE OOpAIlCHHUs CTABUTCS 3aIIsATast:

Dear Mr Smith,

B amMepuKkaHCKOM aHTIHHACKOM mocie Mr/Mrs/Ms cTaBHTCS TOYKa, 8 B KOHIE 00paIlleHns1 — JBOCTOYHE:

Dear Mr. Stevens:

O0s13aTeIbHO YOCIUTECH, YTO MPABHIBHO HAMMUCAIN HUMS afpecaTa. HUUTO He MOPTHUT BlieUaTieHHE TaK, KAK OLIMOKH WITH ONICYATKH B
UMEHH.

3aBepieHne nuchbMa:

1. Ecnii BB He 3HaeTe UMEHH ajipecaTa, 3aBepuinTe nuchbmo gpasoii Yours faithfully.

2. Ecniit uMs BaM U3BECTHO, IMCHMO MPUHSTO 3aKaHYMBATh (pazoit Yours sincerely.

3. Bama noanucse.

OcraBbTe CTPOKY [UISl POCIIMCH, HIDKE HalledaTaiTe cBOe UM U GpaMuinio. B ckoOkax MOXKHO yKa3aTh, Kakoe 0OpalieHHe BbI
HpeIIoYnTaeTe:

Olga Smirnova (Ms)

Ob6w1ee coaepkaHue JeJI0BOT0 MUChMa

1. ITepBxlii ab3am KODKEH OBITH KOPOTKHUM U OTPaXKaTh LENb MUCbMa — 3aIpoc, JKalo0y, IPeIoKeHNe U T. 1.

2. Cpennue ab3atbl coaepkar HHPOPMAIIUIO, TOSCHSIOIIYIO 1Ieb THChMA. [IeToBble MIChMa B @HTJIMHCKOM MIPUHATO MHCATh KPATKO,
MI03TOMY CTapalTech N3araTh (HaKkThl CASPKAHHO U IO CYIIECTBY, H30erast HEHYXHBIX OAPOOHOCTEN.

3. Tlocneanuii ab3all J0JDKEH YKa3bIBaTh, KAKUX JEHCTBHI BBl 0KUIACTE OT MOJNYJaTelsl — BEPHYTh JCHBIU 32 TOBAp, COOOIIUTH
UHPOPMALUIO H T. JI.




